1394 1 D)M D JL.; “;),Lf.é; ,691&)3 d)’fb’dwuw

SIS Jlod g S ¢ S5 b ¢ SIS J¥ il o dlil
oy Ol ylslue

Z;f PYY= S ‘*10)"0 RS

Obids”™ Dladond 9 pale 19 ¢ oMl 35T SILLIS (5 blus § o BASENS (S ylbu 09,5 .2 91

NS>

- k4

ygs p sold lazel g jlael 5Ll s o @l &S Sleds Cunle 5 g5 Judd 4 g Canlid sladd s o Slacais | gjlulus 48> 1A )
oigi onl )3 el atdly o] BT g (5,8, Ll 4y 4o (slael o g (5,58 il 4 ol Cugh g olael g el ool pol il
A8lise oy llas (ST Jles g (ST Coi o SIS S& 50 9 (S Yl (o dlatly (o) Bn

2 JELS oy ol anols 13l (imgly )bl dnely sl (Stuan g9 ]| Ghrog adllas (ul 53 a8, )54 Gidod (B, [ (9
23l 5oLt (6 S eiad Coyguorts 45 oz 15 el ooy ol 31 0,35 T w905 S, §1 Limngis el S5 390 cslmodls . ai e (e
il ) ool U 3o oggin (655 5 a5 55 (6gles (sdm diz LEME] pubiie 5 L] gl dnlioyy ) o3lizl |
88 )15 Jeloiga 25 3,90 BI8 )3 138l 5 ) eslizl b ()l SYslee by, g gl

o e 5 o bl 5 (r=0/24) (281 S5 5, 5 (EMS) JVatsl (e (6o sine 5 St blsyl 45 ol ol (g 0 il LAY
5 3539 (F0/82) L3951 Jylas 5 59 IVl oy ool sine gt bl 5 (20/22) _5M] g 5 L35] Yl o

Olej )3 (omy Oyl &5 33l go9e cl L Cunl (Kon o jiin cpl (e ey 45 Canl (] Sy (3o gl 1 S AR
ol glulus sy |y (gl abp GMS] 58 g Ghjgel ©ygp0 9090 ol 5 S oo odlistl (ST Cisldd Sl (655 wpanas
Dl o

S o SMB] o o I (Sasj,b o NS Yokl D QB 319 s

e} 5> a5 el S jolate a (gyllue o Sl

S pile b gyl 8y 53] (i oSl Sl aay
oasuie b0l asll 058 Gladss 4 ol MBI s, A ’ P 8l s ’

S8 b 0 FS)h jl (S (SusSiys b oS eges dlosel

aS AW slacglad U byl p» Jol JoYs 58 o T T
plosl (M clacmboe Ly anlse plSin 55 ollls 2 9759) )

S ol 3 , Sy bis a0 5l g owy olulus (IS )18, cuonl
- sotate 4y 1) ol BMS] slacnsis g oo i3 o L - .
3 L£ L£ A . ) ‘5 ) «
clasly 3005 ol ials gylblus a8 )3 eges dlozel > J we &) 2okl

Los gyl a8 s 55 jolaie 45 Wb S b slacl
o iy L ablis o il 2Shis & oy )0 ’ ’

g laie 4y (glad B sy ol Slexel
fonito Slois ail)) 5 ieolssS gl oy ST o nls, ’ i T

[ Downloaded from www.ethicsjournal.ir on 2026-06-12 ]

noushindazeh@gmail.Com : g xSl Sl | Johune sbisgs *

115


mailto:noushindazeh@gmail.com
https://www.ethicsjournal.ir/article-1-66-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-12 ]

ooy Oyl YT olo 5 Co 558 4o o SWES SV sias] 0 by 55,5 i 5353 9 0513 s

9 Sl (395 59y ym 395 S o3 el o ol )3 28] o
|y oS lubas] 5 IS8 Ll oS gy |y LbylSE ol 305
L 7 o o (e Slilas) pow dlojo LS 5,0 Sl o
05 553k sl dlig (Bls bl Bl e 3l Lo 11
099 (Sype Sllas) oyl doya b o (B yS CLEW
sasie slagniols Gk jl gandib 5 ol Yol
d_t).lo )‘ JYM‘ u)l—’lﬁ" L./u.uj l_o 9 Gl 005 4_».9).»..\.;
9 (Bl LSS ey Sl e Olgar g dasie Slacn Sl
S 1S o ey e (B)0S 1,5 LU YS!
Ay oz ol 8l )0 Cowl (e (SN gliad slac,lo
O 53 1S sl ysl ol 2 (g9 S AS) (Foliie (Slacins
3 ol (7)355 o Jugeus (ST 1) 42,25 | oo
ay IM] gla 8 a4 S Wl 48 )T doe dg ladod
9 S 35 s 2 4S) o A )3 s 4 g Y
)

) ST ot Ko gn sin 55 e s 5mt)
5 bl b ol (BMS] JYaiwl g Conl 00,55 Sgy0 255 50
P9 59 318y Sy cerge gpm il &S Canl (S
gl ady 5l (Slae) o oyl 53 5 enldyly 8 Y sl
ol as cwl Glodd Sgyd (sl il 2y8 ¢ M3
4 (u_cLs.ol u,u‘95) el oo jl g (&JJIg asld) oS
P90 Jre2S 4|

(s 23 VL) ol 1y s () Bgols, B o8 Yo
ol ord 5950 3,8 40 JalS joboas GBI Vsl o y> &8
Ll Sl e 28 Cans e LS00 clajlxin 51
hass 4 pogase (SW15)55 5 (bl el o g 08 S
g s g i ] Cgliad 5 Jlye 5 gl (ol S 356
5 (8)3S e IS8 5l 12 g0 YU 3 (0 & %5
S M) iglh (glait oo & 1S o ol Biove
(2)wS w3y glite (clacums 4 calise 318l 4

116

0053,5 Lagl (el (Ml (slaaoly 4 4 ouie 4 S o0l
(1) el

b9y Yl sl e S o plgisa |y (S e
9 eslawl jo il S lgieay |y (SME] blas g ¢ MBI
S Sa5 )b g IMS olad (gl (I gla ksl
L Ml as olaphidl Slwls o g8 obls S,
b 3l SE Ul 1y (M) Yzl () ass SMS| e
STl (A) ols 3l 0, plagliad 5 5l (slad
aang L oy opl don  Conl o iy yad ol Cwd
CrSCe g B B S L B JYaiw! dal,
IYawl (0,8 Slas jelate 4 1y o)) Kiagh cnl Koo
il BB (08 jobate a4 ollnle (S

w2 - L.

R o) Ghllus oS s ol (8,5 e )0 b S
35l sl (b pglaie 4 ble)lS & laazdly
sobaie 4408 Maled (S8 b plus 5 oyl 4 VS
0 plo Jlo ledbl S5 ,LSS o oges dlaie] baas
Oladllas ) (gl Csodl gadse opl ks lowgs
2 loaisS s i@ M Yarwl &S aed o ol
3 o ol 4 b5 (2)5 ) —IMS) sLacigla B
Slazel objb o IMSLe b 3] (gylos IS slacunsls
uﬁ)’t>| b[ig.‘.} 9 uL.BM>| c]a.m GWIR 9 ol 4>|3a (P
5) s si0m 5 41 (5y9 08 (b

B ltlyy il G wlidss gl 3 BN Aby ()95
slclad sl wlol dhaie gla)lidle o o aS,lie
S Sy a5 () 555 oSl s b o2y0
Sledes adopo g (e llos dloyo (Sllas iy d>

9 U a5 5l (> Syome) o yo gl Al oo sy


https://www.ethicsjournal.ir/article-1-66-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-12 ]

1394 1 D)M D JLJ “;)51.:35 ,6}.(&)3 dﬂalmu.a.e

4_39.? T 4S ol Epog0 U"‘ o) uLu.u Lo a3l )l ="
5 39 b oddliis bgondisly > IS Yl oUlgy
M) 25T s g2 12 B8] ol bl sl o35
Jso! somel (21) )35 Lo i1 g3 pm b M| Yozl b
LU (22)3,)3%s 3181 1 ey 46 sl (Sao 53]
(23)3)13 599 oo i sladoly g (IMS) kB, oy ke
a Ghigel P 1 ()l (laie)lS 5 (g)lulus okl

(24) x50
S plelg juiy (GBS Ll 65 4 s Gl
PYL b5 ST Ul (9)aisn 3501 Jlgw sacaled
Sabs )50 cbKind s sbagle 5 cul e
ol ) oS lie & gyt bloS (loye g (25) el
sla oy Sl pKn o ol yllus (26) Nyl My
i (27)amS oo o2linl j5 o)) S3gm (sla ulowi ;I SN
2 lidaiby g ol Sutedg o gwpdgs (SW )95
ool Gbigel (28)ag oo oozl (FMEI (glo (6,5 orancs
SeoS Lo ills juy J=8 50 oyl 4y LM
abys > OLEMS] s o)Ly (S 050 (29)0sS o
pronas 3l 305 (Sl a4 plu plus 5l oo plus
Js=ol Gjsel 9 (M) s s (30)asleo 655
(31)39; SLEMS) 5590l 5l (o> coles oximd Lis ( WS
c2ge ol 0005 olaly (B (Somo (ils8 g
2 (32)39-5 0 (el degooma Sy (IS Simyh g5
= e 5 Alg5 oo Ngd Glo (e yd 4 sl & ()90
W] Yl pdaw o8 ool8l (33) il asls 5,8 s,
Sorm d95 jl (SWd L )ld; yieS 4 YL
Sy (s ogmd g ol Jowol (B Yl oy (34) kimd o
S5 Ay o sl olhlulee .(35)>)|3 dog dlasly M)
UL sswn B A8 e glapuenad LLSW; 40
S LS e din SO b B plla 5,5 e
JYawl 4o (olj ey oS Shgmisily (36) el s
by M) L, 4oyl Jlein] 1) ond Jsol 5V

(37l 3L w30 poo gl 51 (slos

117

adyd ol b slae olulus 5> EMS] Jool 590l
=bigel alp 3ol I (M Jgol g &S
Wine d AW Slain Lo 0B o) (9)ols iy
Obeislh cwl a8 5 )1, 8 colos 3y50 (SME] Cigliad
IS Cgla B ly i olg il (jgel yLai ) g 55
Jo 259y s Slge EM Jsal sl (6))0 55V
Hlohhbes s @lulus ghgmish bwg jlass Bl
SN Jgol pjgal U5 dinaj > Slasios (10)s,13s
OYYALwl La awyp 5381 50 &S ol L oo 9 b plodl
09> o (b jl (S Jgol Sy 5 lgpmasly (S
Jool 3l lblbe Sy g (1) el asbl s 90l
3 b 3y9e (e plas (93 53 (63b ke 4 (S
Jo adg) yt Dlgieo (W] Jgol bj0el (3)cnl a5
Hobliles 5 @lulus (bpeish by )lasd Pl
ol e S i ] ol 5 (10)s55
G g g9 L G (63 e Sladil b il
= 10 0,90 S0 3 (12)5))s 8 B8] legidge
oy b (glulus Gleomisls dops o (SME Y Yol
IS VYol (13) 55— gty y o il
Bl dgup 111,35 1y SMB] (bigel (claoyg a5 Sbgmisls
5 oials oxmd ol B VYl 3900 owimen (14)
(15)acsle o (BN Jymol s s Ll iy
Cto 56 L oo 5 (W] Jsol o 0 &5 olo oIS
s ol (16)cwsls byl (IUS) BT waw
T > Oped 4 g sl pased bl g oyl o >
den 45 3, S 4 algss menss Jool (jeal 5l slojlis
D9l 0,95 45 (1T)cisls winlgs MBI i3, Lgseiily
2 W ool () S)LS a4 g (Jad (B Syl
YU Iy gty o 3MS] Vsl bl (55 (sladaly
sl S by & (gjluls B 5l o (18) 20,0
lodygly sy g 53 Gl bjssl 5 gl 28
sloaoby 5o i ooy pladlpi g (M canM o
(19505 2525 (slalay (B! Jpuol & a5 s (5l

(20)3,1a5 (BIS] ool 1 soniiinne pili D (sbolwin


https://www.ethicsjournal.ir/article-1-66-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-12 ]

ooy Oyl YT olo 5 Co 558 4o o SWES SV sias] 0 by 55,5 i 5353 9 0513 s

srSedad) alysags 5 Pl Segllan Kl S s
2 lwld duw &l 5l as a8 ool 665 ply Jos 09595 D045 0
Uil g (585 020b liiate pd g0 & ply (llact )90
0238 &8 lia I (2l )9S G 53 09 (303 9 138l
T olaiio Sl 5 ¥l 4y usly gl & b oy (SYlges
15 Laggige ol 1 o b 3 05 oozl 0, (slaty 8
oS il T ulidio line yr a8 3)b 3525 Jlg
Jsl Jlg— 12 115 Cloasl ) cado G snls oo oaimagunly
03y LS & Baad Fwl S Cuwlus (5,805l ol
oa plool pla8l a Sl ajls ¥ Jol calds a8 Wgds 0

CIYs (Gl i b 5 3980 guine (S 1l oo
lilatal ol bl e o 5NS] 0 plog] plidl a8 3,5
bl o (AW Cowlus 65Vl as 0 simy lis YL
bysye Jlgw 3 ccdlis 4y bysyo Jol Jlgw 3 ¢ Jlgws 12 (50 5
byyo Jlgw 2 ¢ 2l 3o & bgsyo Jlgw 2 ¢ 2], (o 4
S o Bl S0l (sl Jlgw 2 gpgme 255
13 g 390 (555055 14 5 13 ¥lgus aluwy & 213
ol dolo 5 lods Jadll 8o oty o (S simd Gl
pLosl 1 o3l ol o 4t e (sl &g dn 4y plaG1
oo Bamd el 51 14 Jlgw el ol [ YU (ond
ax a8l i Jolie 3 bed (Vhaos Jodll (S
ol e e Ylios aSl Jleis ! » 1agy dalgs oo

SYL el 295 o zlicwl 14 13 @ Ylgw ) B amdgnl
aS ol ol oasmd lis (7 4 Son3) Jlgw 93 opl
15 g aile YU 5 aimd gl 3] 3, Slee
o0l Caogs plad cuwl  BMB] Lbj) 5l rels (680l
sladib o SBaas ful Cewl B el BT VL
S ool oo gl lyis 4 ) Togs LT 4 Koo
s 5 AU

iy M) glia s el 5 ikt el ) eolitol b
Ol s ylo e Cip 3 (b cpglis b Gl
a3 99,8 (e )8 ALl YLl > el
Iy os an ddgs lodd (5148 Cowl 0l odan yy oliddZwly

118

syl g SW! Y aiwl cpo dlasly wyp cdddllas ol 5l CBun
) 93 blge oy e LBNS] s g o oS5
P b g analy yeite plgis 4 (SUS] JY ol sl
Sl ysie plis an (I Joled 5 (S o (S
3 sy an Lol Gtodis (ly & 00 485 )l ) Jiewa
o3l (gamin SLEMS! ulido 5 (W] Cgld 50l
b3S sl yiagiy o 30 Gladl wyp 4 dag Lol
Oigi sla e (g byl (8yme Caa ool adsl e

a5 b

Lok

o3 ogrde Jue 1 B

92

olol dnoly 5 Cl (Stson £55 5 5 inogi Shngh b
wd)S 5lai 55 (s 50 JELS ewy lilulue (oolos e ing
(3250 dzol> 3bj po> g ciko Couble 4y daxgl b clind
Olgie 585 100 sl  Solas (6,5 aiges b9, 5l o3kl L
aoliiwy Laodly (g)glaes Il as Obsl gy Lges
b (g S Hisn s LIS pokie 3 Il
oy Ohlules M) bles g (SMST s o IS S5
W25 o (Byme daldl 3 aS 205 o oolitu!

gdmdin LA wlide 5lulwl deliduw 3l oalazwl b

Bl a iy Pedlie sl Ly 591 |l


https://www.ethicsjournal.ir/article-1-66-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-12 ]

1394 1 D)M D JL.; “;),Lf.é; ,691&)3 d)’fb’dwuw

A ookl 8/8 Do 9 ol ol 2 ool fsleyliél py 5l S

asl

-

lele Judod ) ladolisin p Jole jldbo oLl (o) o

sl 045 03l ol 1 J9.\? » el &S 1 olawl (ga0l

shole Jod s 1 g
Ao Slade 3,90 4l sl
Jss
nlio 2136 <3 olilaey g (B e
caslio 0/96 >0/9 Chaad il jasls
cunlio 0/93 >0/9 ol (Sujly
cunlio 0/95 >0/9 S5l i asle
ol 0/97 >0/9 SB3l 8 p el
canlio 0/96 >0/9 B3l 0is py asls
cawlio 1045 <0/05 rSole &ty gl

o sl Ao 25

Siblae oo o
IR
2/35 0/24 S Yl - S5 )b
2119 0/22 R VEUR AT R S VES W
3/89 0/42 W] Yl = 3] oles

5 0124 5o a0y oasl G 4y o oy 4 dogi b
3 5855 235 fiee 4 osal s 45 (5 loine Sde (yrizmen
L (s )boline 5 eitns adlay 1S5 55k 505 @)le 4, (1/96
20 (IS Y ]

5 0122 plim ay oaal s 4 syt 4 25 L
e 2119 e @ osel Cawd dy (g )blize dde e
JYwal b (gybline 5 puiitune dasly (S| Co 085 doeis
Syl B

9 0182 5o 4y oasl G 4y o oy 4 dogi b

119

om.)c_wl) )l le» 12 uquI.) e dl)_v g AJ.)‘DUA Pl?o‘
@l U 38190 a8 g jl (SO 4 b &S sl o oy
b 5l e St Clod )0 5005 00l Gl

Dgdion atuia (Jlgw 4) oximoguly
g 4 BUS Syl s geil 4 bgrpe (sladsliiny LY
o33l 3 ¢liig)S Gl by (sumaiy LIS ulie
0192 M1 S5 5,k ool cowday Wl Jlace .cd )5 )38
] Yl 5 0/78 331 Joles 0184 sl e
ookl bl Jod B jlxel Sibles a5 asb e 0/91
J_ol> Ol_g.olol d)—sd—’w colas )'I O|9su" u.l;)l) O}"ﬂ
sace o (017 51 ,55,5) geil dace ol 4 ang Lo )S
S e o (0005 5 5sas8) el gesl s )bline
Sy90 byl 5l g ol cmlio lole o (gl yn) (gly ol
9 Lo Jale ol g dimd o JSiis 1) Jole 4 &Yl

3 e 3505 gl ably g EYIgus caslio gl oaima s
saie 4 (5 05lel) (65 o) Jaa g Jlois! Sl b,
420 1 93 (B p9dome Cumd aSLS 1 Jae il (g
023U ( S5l pat L ol (ol pas s (il
BALS py bl ((SNjlp 80d p 5 padld ( SWjlp s
g ozl o5 lpgione 3Sole Aty (sllad (S5,
sbe Jio Bl 2056 Gl padld (o) n @l
Ly (gt 4 |y el Jio 35l B (L5 singsy
=B ol ySolas 005 51 28 e lgione (i Sibie
VL (Kon polie plo cpizzen Sl ()l3Lo Jao J5d
Eos 5l dnlidiwp 515,13 Jod 3y90 Biliwl 3 g it 0/9

Al oo glan S e &S ado b aiy
O ol yy diges 09,5 Bl )y c3uos sl sl
ooy bl o a8 lasliiu s 100 510 & je5 Lol
Soglaes daluiwy T4 Sl wd S wjer ol Jebs
Cowd do (glroald 5 00 (650380 yoi Wndbolisiun py ¢ uasanr I
U9y 3 odliil L g codgenl (5 oygmes] 3l ookl b ol

ol Sl A5 )5 Lo 5 435 390 (5 3L SYoleo


https://www.ethicsjournal.ir/article-1-66-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-12 ]

ooy Oyl YT olo 5 Co 558 4o o SWES SV sias] 0 by 55,5 i 5353 9 0513 s

SleMbl gyglaes ;D (slonse Mo § bcudgaze (sl
Cp—iadee 1wl 03 o)Ll gl meal ay Jo3 )3 48 edg
&S Cunl w3150 sl o 20 iy (pl pbsl (0 Cudgie
adox jlamd 58 136 cod ) b piie (o Ly sl (S
Gpo loj (S damo bl 4 5o bl n ot
2 &35y ol 4l 905 o)Ll ol sy JeSS Cgr 003
Cadgioe Sl gylae (Ll pole ojg> 55 b iod U
O A2 4 4295 b o)y Ghlules dan dy (o s S0
SLeMbl (g9l xo 3900 o) g aodly (o)l xon >
oy Ol ()2 3)90 diged g 2Bl (od s (S
Lol adlle ol ol maesd g Ml oo o5 > JELS
Oligind 1 6yl 4iile 39 ploxl jidin (o) 9 blis]
S5 s g b Sl 9 IS 55 ol i
2 &S egize SledMbl olwl p cglad 5 158 slag b
Sy a5 _oLSim ol ool gl 1t 4L aliS s L]
Bg oo o9y SNS] EMas b oaBly Lyl o oSS
5 4l Sglite Lagl (ly (slm 5y ol Cosl o

255 318 el 5l sl po ozl oyl Jloss
P edie 9l e 6)S ddlie clapiie ST Oldlas p
P Soldie glacind 4l 4 dag b g 09d aib)S s
e o 0g-b e Moy 9 Cunl g SLEME] Sy s
SEPENIEINEIPETUPRELE N
a9 oo9b odlitl gy ) Jlo e 5 o plus ST
by Ao Al (6999 bgmisly LA mda s duglds
9298wl (leasall £)8 b 5> phgmiils 5 5)hulas
Ay ol Ly wgyd 48 A bl ol saey lis il

Ll l_gﬂ VS R G I PURRIVES S ISV W (P W

S 5 Ao
dnels > SIS g gige ] (sl Jl o sla 5l o b

P e 3 (S22 )8 gl le da g )50 ol
5 gladys SMAT il ollulus 51 )b dsels el ez

120

N5 MBI lsee 4 ool s a4y (gline ds prien
2, (IMS] Y !

&

—)

DYl 6> (sine 5 st b5 0l 5 imgsy ol
(xe g St bl o (r=024) (31 S5 55k 5 SV
bls,l o (r=0/22) M3 e g (BMS] Yozl o o >
I Joles g (B SVl (g ()l (e g ke
Oy i o i alie lids gl .,ls 245 (r=0/42)
Obee 2 S ol g e S 5k 5 (ST Yl
2 L psie ool Lol )15 3529 sldlaily gyl (lgoeiils
oW 1y ()b (re g ciie bLS)l Lowsy ol jlulus dsol>
OSee Olgzedily (lee 3 Bajesite nl (e dlasl) 395 > oo
oo 0 lles lgzetils o A8l padse ol ik el
P lhas b ais o edlatl (IS cglad 5l (605 paounas
bl b gl duglio g iiS oo 00zl 1 515 g0 51 (55
sy 1) sl abp GBS sl Cgpd 9090 sam)
b ol g llacs bl gl 1y (g hulus
SLabil 3,5 s o0 el (M (sl 353l (38)5 o
laioly plas Cudstaa 5 31 W) sVl |, L35S
Gyo s s DL 5550 (39),00 1, S
diejls g cbiS [ Sola 4 ael ol 5 Joudlygis il
Prs3 5 gloog)S plo o GLallash (S 5 s3> I
3BT g (W] (655 maeval (> BI L g a3l oo
2 3580 o M)l (Ll 5wl glooysd 53 (]
5 Dhisel Caz 0,5 g 5 laimghy pogas ol
a8 SIS Candy Julow o (oBip0l (g0 5l oolitl
985 g L slisew dajliaw (6550 b iliseo (sla )9S
4 gl abys GBI it gal d G bgoye laolss

g o8l b gl
S Gl a2l placudgize b (odngh b g (e ClidoS
5 35 (nl Wi ol s sl oy, 9 LS 4


https://www.ethicsjournal.ir/article-1-66-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-12 ]

1394 1 D)M D JLJ “;)51.:35 ,6}.(&)3 de’de

19.Internationa Federation of Accountants

10.

11.

12.

13.

L'Jl)l..\gl...o uu&‘ or L'J%.wl)_\é dhz}.cl

é.gl.‘w

Sarlak N. (1387). Ethics in accounting. Ethics in
Science & Technology; 3(1.2): 71-82. (In Persian).

Eatemadi H, Dianati Deylami Z. (1388). Impact on
the quality of financial management, ethical views of
corporate financial reports. Ethics in Science &
Technology; 4(2):22. (In Persian).

Cohen JR, Pant LW, Sharp DJ. (1998). the effect of
gender and academic discipline diversity on the
ethica evaluations, ethica intentions and ethical
orientation of potential public accounting recruits.

Accounting Horizons; 12(3): 250.

Brand M. (1999). Lifting up our world: How moral

values affect the way we educate our young people.
Vital Speeches of the Day; 65: 371-374.

Ronald D, Brenda D, Julie R. (2011). Accounting
ethics.2™ ed. ISBN: 978-1-405-19613-0

Marzoghi R. (1998). Piaget and Kohlberg's theory of
mora development. Journal of Physical; 13(3): 29-
33. (In Persian).

Kamarzarin H. (1389). Developmental psychology 2.
Payam Noor University of Tehran; 1: 75. (In
Persian).

Huss HF, Paterson DM. (1993). Ethics in

accounting: Vaues education without indoctrination.
Journal of Business Ethics; 12(3): 235.

Armstrong M.(1993). Ethics and professionalism in
accounting education: A sample course. Journa of
Accounting Education; 77-92.

Weber J, Green S. (1991). Principled mord
reasoning: Is it a viable approach to promote ethical
integrity? Journal of Business Ethics; 10: 325-333.

Leitsch DL. (2004). Differences in the perceptions of

moral intensity in the moral decision process: An
empirical examination of accounting students.
Journal of Business Ethics; 53: 313-323.

Dellaportas S. (2006). Making a difference with a
discrete course on accounting ethics. Journa of
Business Ethics; 65: 391-404.

Brands K. (2011). A framework for teaching ethics
and values in accounting courses; 1-16.

121

Digi b 4 g b Al me o cledbl ags
e > SN I oy olylalus 14558 (o Gl
2 GBS Cogl g (ymaS b g WS oo o3kl Gliale (55
OlSse it 03] e &7 (gl gzl
5 sy 9 ab)Sil gilulus abs ] lisl g anels sloiel
5 5] clmaalyy xS | Laolatils 5 (glad > goloxo

S 5 B sl o 4 g o islen )1
bl adly ol cloladl LM

&b o3fg

1.American Institute of Certified Public Accountants
(AICPA)

Sl sy ol (025
2. Mora Development Theory
S L5, ()95
3. Pre-conventional Reasoning
@Ol3)))3 ey SVl
4. Conventional Reasoning olalE Yl
5.Post-conventional Reasoning
33,18 Gigb J¥ozal

6. Moral Reasoning SMS] JY sl
7..Ethical Perception S5 5,k
8. Ethical Intention P> W
9. Ethical Orientation S les

10. Multidimensional Ethics Scale

Gmaix OS] ulie
11. Moral Judgment Test

L (SIS glish g0

12. Justice e
13. Deontology ol il
14. Relativism oS

15. Moral theory S ()5
16. Generally Accepted Auditing Standards
WS oad 4l owplue glad bl ©)g0
17. Generally Accepted Accounting Principles
SIS oad abpdy (gylhbs Jgol
18.Generally  Accepted Government  Auditing
Standards

LSK [RW) c\.a.‘?).:.b L;‘CJQD Lf“')‘fL» dl.tb.))l..\ﬂ.l;u‘


https://www.ethicsjournal.ir/article-1-66-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-12 ]

26.

27.

28.

29.

30.

31

32.

33.

35.

36.

37.

ooy Oyl YT olo 5 Co 558 4o o SWES SV sias] 0 by 55,5 i 5353 9 0513 s

Cohen JR, Pant LW. Sharp DJ. (1993). A validation
and extension of a Multidimensional Ethics Scale.
Journal of Business Ethics; 12: 1.

Duska RF. Duska BS. (2003). accounting ethics:
foundations of business ethics (2nded). Maden, MA:
Blackwell Publishing.

Ward SPWard R: Deck AB. (1993). Certified Public
Accountants: Ethical perception skills and attitudes

on ethics education. Journal of Business Ethics;
72(8): 601-610.
Martin RD. (2007). Through the ethics looking glass:

Another view of the world of auditor’s view of the
world of auditors and ethics. Journal of Business

Ethics; 70: 5-14.

Jackling B. Leung P. Cooper JB:. Dellaportas S.

(2007). Professional accounting bodies' perceptions
of ethical issues causes of ethical failure and ethics

education. Manageria Auditing Journal; 22: 9.

Desplaces DE. Méelchar DE. Beauvais LL. Bosco SM.

(2007). The impact of business education on mora

judgment competence: An empirical study. Journal of
Business Ethics; 74. 73-87.

Stevens B. (2010). Corporate ethical codes: Effective

instruments for influencing behavior. Journa of
Business Ethics; 78 601-609.

Lampe JC, Finn A .(1992). Model of auditors ethical

decision processes. Auditing: A Journa of Practice &
Theory; 11. 33-59.

. Brabeck M. (1984). Ethical characteristics of whistle

blowers. Journal of Research in Personality; 18: 41-

53.

Alina E, Danidla L. (2011). Accounting ethics -
responsibility versus creativity < Annads of the

University of Petrogani, Economics; 10(3): 349-356.

Mosawinezhad R.(1391). The effect of mora
reasoning on thinking, faith and moral tendency of
Shiraz University Students. Zahedan: Sistan and
Baluchestan Conference. (In Persian).

Colin MO. (2012). A survey of factors influencing
the choice of product costing systems in UK
organizations. Management  Accounting Research;
18: 399-424.

122

14.

15.

16.

17.

18.

20.

21.

22.

23.

24.

25.

Baucus MS: Cagle JA. (2006). Case studies of ethics

scandals. Effects on ethical perceptions of finance
students. Journal of Business Ethics; 64: 213-22.

Cohen M ¢ Cornwell L. (1989) .Question of ethics:
developing information system ethics. Journal of
Business Ethics; 8: 431-437.

Falkenberg L. Woiceshyn J. (2008). Enhancing

business ethics: using cases to teach moral reasoning.
Journal of Business Ethics; 79: 213-217.

Ponemon LA Gabhart DR.(1993). Ethical reasoning

in accounting and auditing. Research Monograph; 21.

Misiewicz KM. (2010). The normative impact of

CPA firms, professiona organizations, and State
Boards on accounting ethics education. Journa of
Business Ethics; 70: 15-21.

. Buchan HF. (2005). Ethical decision making of the

public accounting profession: An extension of
Ajzen's theory of planned behavior. Journa of
Business Ethics; 61:165-181.

Weber J. (1990). Measuring the impact of teaching

ethics to future manager: A review, assessment, and
recommendations. Journal of Business Ethics; 9: 183-
190.

Ritter BA. (2007). Can business ethics be trained? A
study of the ethica decision-making process in
business students. Journal of Business Ethics, 68:
153-164.

Luthar HK, Karri R. (2005) .Exposure to ethics

education and the perception of linkage between
organizational ethical behavior and business
outcomes. Journal of Business Ethics; 61: 353-368.

Alas R. (2006). Ethics in countries with different
cultural dimensions. Journa of Business Ethics; 69:
237-247.

Venezia C. (2008). Are femae accountants more

ethica than male accountants: A comparative study
between The U.S. and Tawan? Internationa
Business & Economics Research Journal; 7(4).

Chen Y. Tang TL. (2008). Attitude toward and

propensity to engage in unethica behavior:
Measurement invariance across mgor among
university students. Journal of Business Ethics; 69:

77-93.


https://www.ethicsjournal.ir/article-1-66-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-12 ]

1394 1 D)M D JLJ “;)51.:35 ,6}.(&)3 de’de

38. Sedighian A, Aramesh shorky M.(2012). Islamic
morality requires the accounting profession today.
Ahvaz: Regional Conference on Modern Topics in
Accounting. P.1-8. (In Persian).

39. Khanmohamadi M, Sarvi E. (2012). Mora values
and its role in the financial profession. Zahedan:
Proceedings of the Nationa Conference on
Accounting and Auditing. P. 37. (In Persian).

123


https://www.ethicsjournal.ir/article-1-66-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-12 ]

Iranian Journal of Ethicsin Science and Technology
Vol. 10, No. 1, 2015

Relationship between Moral reasoning, Moral Thinking, Moral
Intention and Moral I nclination among For mal Accountant

N. Dazeh*, M. Garkaz PhD
Dept. of Accounting, Faculty of Management and Accounting, Golestan Science and Research Branch,
Islamic Azad University

Abstract

Background: Accounting is aregular profession in the world. Because of services, it needs to special
trust and credit. Persistence of the trust and credit and their reinforcement depend on the practical
commitment to ethical instructions. The goal of this study is to consider the relation between moral
reasoning, moral thoughts, moral intentions and moral inclination.

Methods: Population of the study includes all formal accountants who work in Tehran. Among All
subjects, 74 accountants are selected randomly as a sample. Data are collected by questionnaire and
then they are analyzed by T-test and structural equation method.

Results: Results show a significant positive correlation between mora reasoning and moral
thinking(r=0.24) «Significant positive relationship between moral reasoning and moral intent(r=0.22 )
and Significant positive relationship between moral reasoning and moral tendency is(0.42).
Conclusion: It can be concluded that Relationship between these variables may be an obvious case of
moral judgment when making decisions during the use of CPAs. The need for training and
development of professional ethicsin the field of accounting will unavoidably.

Keywords: Moral Reasoning, Moral Thinking, Moral Intention, Moral Inclination

* Corresponding Author: Email: noushindazeh@gmail.com

12


mailto:noushindazeh@gmail.com
https://www.ethicsjournal.ir/article-1-66-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-12 ]

Iranian Journal of Ethicsin Science and Technology
Vol. 10, No. 1, 2015

Analysis of Effective Factorson Organizational Spirituality

S.AA. Naghavi®*, M. Asadi PhD*, SH. Mirghafoori PhD?
1. Dept. of Industrial Management, Faculty of Humanities, University of Science & Arts
2. Dept. of Industrial Management, Faculty of Management & Accounting, Yazd University

Abstract

Background: Spiritudity is a very broad concept that everyone has a different interpretation from it
due to his beliefs, faiths and personal values. Some of the scientists believe in religion oriented for
spirituality, but others believe that spirituality has no relation with religion and it is very wider than it.
Since in our Iranian community, spiritual is religion based and the teachings of Islam make the
spirituality, so the main objective of this study is analyzing the factors affecting organizationa
spirituality according to the national and religious patterns.

Methods: The present study method is descriptive-correlation. Population includes all employees of
Y azd government selected organizations which 198 of them selected as a statistical sample on the
basis of formula Cochran and in stratified method. Questionnaire is used for collecting data, for
analyzing the data Bartlett test, KM O and structural equation method was used.

Results: Confirmatory factor analysis results show that eight factors: virtues, spiritual, content,
structure, leadership, culture space, faith and motivation are considered as factors that have influence
on organizational spiritual. Also, results show that relation between eight effective factors on
organizational spirituality is meaningful.

Conclusion: Based on findings of this study, we can conclude that all eight factors (although with
different degrees) are important, and identification of them is just for understanding and recognizing
the factors that have more effects.

Keywor ds: Organizational Spirituality, National Patterns, Religion
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Designing Ethical Behavior M odel of Employees with Emphasis
on the Role of Ethical Values of Organization

S. Khoddami PhD* , B. Osanlou PhD
Dept. of MBA, Faculty of Management, Economic Sciences University

Abstract

Background: Since the goa of formulation of ethical values is ethical behavior by
employees in the organization, Ethical behavior is done when the ethical values can eliminate
barriers to ethical behavior in organizations. Therefore, the aim of this research is the study of
literature in this area and provides a model for assessing the achievement of this godl. In the
present study we have tried to design a model based on defining the intermediate variables
affecting on ethical behavior for surveying the role of ethical valuesin the ethical behavior.

M ethods: The research method of this study is descriptive- correlation. The population of the
research includes all the staffs of the Mellat bank in Tehran and the sample size based on
Kenda formula is 350 staffs who are selected by random sampling, path analysis and
structural equation modeling is used for analyzing data.

Results: Based on significant coefficient index, it is demonstrated that ethical values have
positive and significant effect on al three dimensions of organizational justice. Among three
dimensions of organizational justice, just interactive justice is related to both organizational
commitment and job satisfaction and procedura justice is correlated only to organizational
commitment. Organizational commitment and job satisfaction are positively correlated to
ethical behavior.

Conclusion: according to the findings, it can be suggested that the ethical values of the
organization can lead to ethical behavior of employees through organizational justice, job
satisfaction and employee engagement.

Keywords: Ethical Values, Ethical Behavior, Organizational Justice, Organizational
Commitment
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Providing and Fitting an Ethical Sensitivity Model and Its
Relationship with Caring Teaching

K. Gholami PhD*, |. Ebrahimi
Dept. of Educational Science, Faculty of Humanity and Society, Kurdestan University

Abstract

Background: Ethical sensitivity is an important competency for teaching and it aims to
nurture students both ethically and cognitively. According to the importance of ethical
sensitivity in teaching, this paper examines the relationship between ethical sensitivity and
caring teaching in order to build and fit a model that explains the relationship between these
variables.

M ethods: The research approach of this study was quantitative. The population was the entire
elementary, secondary and high school’ s teachers (female and male) in Kamyaran, Kurdistan,
Iran in 2013. The sample size was 242 teachers (54% mae and 46% female). We sued
random stratified sampling in order to select participants. Data was collected with a
questionnaire including two scales: Ethical Sensitivity Scale and Caring Teaching Scale. We
used confirmatory factor analysis and structural equation modeling for analyzing data.
Results: Results showed that all dimensions of both ethical sensitivity and caring teaching
had reliable psychometric properties. According to the relationship between two variables, we
found that caring through communication had no statistical significant effect on caring
teaching. However, acceptance opinions of others, understanding ethical Issues, and
identifying the consequences of action and options demonstrate significant effects on caring
teaching.

Conclusion: Ethical sensitivity and caring teaching are important elements for developing
teachers moral competency. In this way, teachers can develop theoretica and empirical
insights into the moral foundation of teaching.

Keywords: Ethical Sensitivity, Caring Teaching, Teachers Ethical Competency, Professional
Ethics
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Explanation of Agricultural Ethics

A. Abedi-Sarvestani PhD*
Dept. of Agricultural Extension and Education, Faculty of Agricultural Management, Gorgan
University of Agricultural Sciences and Natural Resources

Abstract

Background: Agricultural ethics deals with values and ethical issues in the production,
distribution and consumption of agricultura products and foods. This study discussed the
issuesin agricultural ethics and examines the attitude of agricultural experts towards it.
Methods: Descriptive-correlation research method is used. Research population is consisted
of 120 agricultural experts from Golestan province Jihad-e-Keshavarzi organization which 53
persons were chosen as sample. Data collection was conducted through a questionnaire. The
obtained data were analyzed with SPSS software. Statistical methods such as percentage,
mean, standard deviation, non-weighted linear combination, correlation coefficient and Mann-
Whitney test were used.

Results: Farm structure, animal ethics, food safety, environmental impacts, international
trade, food security, biotechnology and research ethics are the most important issues in
agricultural ethics. Findings indicated that orientation of agricultural experts towards
agricultural ethics is not desirable. Furthermore, the attitude towards agricultural ethics is
independent of demographic properties such as age, education level and job history. Also,
there was no difference between the agricultural experts regard to their residence place (urban
or rural) and also having agriculture or not.

Conclusion: The findings indicate the total retreated of current views of agricultural experts
on the agricultural ethics and meeting its requirements of the various activities related to the
agricultural sector. It is therefore essential that ethical issues related to agriculture as a needed
element be included in the training of human resources for the agricultural sector.
Furthermore, agricultural ethics should be included in agricultural policies and development
in order to compatible agriculture with the human values and virtues.

Keywords:. Ethics, Values, Agriculture.
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Relationship between “ Conscientiousness, Ethical Climate and
and Organizational Virtuousness Ethical L eader ship”

E. Behzadi*, A. Naami PhD, K. Beshlideh PhD

Dept. of Industrial & Organizational Psychology, Faculty of Education & Psychology, Shahid
Chamran University

Abstract

Background: The recent moral and financia collapse of several high profile organizations
around the world has led the business community and the popular and business press to
rediscover the worthiness of organizations virtues. The aim of this research was to examine
the relationship between “conscientiousness, ethical climate and ethical leadership” and
organizational virtuousness among an industrial company employeesin Ahvaz, Iran.

Methods: Study method is descriptive-correlation method. Population consists of the whole
employees of industrial company in Ahvaz. Sample includes 227 this employees that have
been selected with stratified random sampling method. The instruments which used in this
study include personality, ethical climate, ethical leadership, and organizational virtuousness
questionnaires. The correlation coefficient and multiple regression analysis are used for
analyzing the data, and factor analysis is used to examine the validity of organizational virtue.

Results: The results showed that there are positive and significant relationship between
predictive variables conscientiousness, ethical climate and ethical leadership with
organizational virtuousness. Results of regression analysis showed that ethical |eadership,
ethical climate and conscientiousness respectively play a main role in explaining the variance
of organizational virtuousness.

Conclusion: The results of this study show that both personality traits and environmental
factors are good predictors in shaping organizationa virtue. Therefore, the organizations
should be organized for presence and efflorescence of the constituent, so that this result in
positive organizational consequents.

Keywords. Ethical Climate, Ethical Leadership, Organizational Virtuousness,
Conscientiousness
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Predicting Psychological Capital through Spirituality in
Workplace and Ethical L eader ship

A. Mehdad PhD*, M. Asadi, M. Golparvar PhD

Dept. of industrial and organizational psychology, faculty of education and psychology, Islamic Azad
University.lsfahan (khorasgan)branch

Abstract

Background: Researches indicated that spirituality in workplace and ethical leadership have
important role in creating and developing of psychological capital. For this reason, main
purpose of this research was to study simple and multiple relationships between spirituality in
workplace and ethical |eadership with psychological capital.

Methods: Research method of this study is a descriptive-correlation. Population includes all
of the employees of a public organization in Esfahan, Iran, (N=320). Among all subjects, 180
of them were selected via convenience sampling. In this research a set of questionnaire such
as spirituality in workplace (withl4-item), ethical leadership (with 12-item), and
psychological capital (with 24-item) were used. Data were anayzed by using Pearson
correlation coefficient and stepwise regression analysis.

Results: Result show that there are significant positive relationship between spirituality in
workplace and ethical leadership with psychological capital. Moreover, results of stepwise
regression analysis show that, alignment with organizational values and ethical leadership are
strongest predictors of psychological capital.

Conclusion: It can be concluded that dimensions of psychological capital
increase with highlighting spirituality in workplace and ethical |eadership

Keywords: Spirituality in Workplace, Ethical Leadership, Psychological Capital.
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Analyzing Relationship between Personality and Organizational
Variables and Authentic L eadership: Mediating L eader-M ember
Exchange

M.B. Sadeghi* , M. Mahmodikia, N. Arshadi PhD
Dept. of Industrial and Organizational Psychology, Faculty of Education and Psychology, Shahid
Chamran University

Abstract

Background: A lot of evidence of crisis in authentic leadership in amost all sectors of
organizational and professional life of such as great embezzlements in organizations, financial
bad performance, employee abuse, ethical corruption, aggressive and Illegal marketing
activities, ethical scandals of the leaders and therefore distrust to leadership in organization
and socia has increased importance and necessity of the authentic leaders. The aim of this
study is investigate the effect of supervisor's personality traits (conscientiousness,
agreeableness and neuroticism) and ethical context on authentic leadership of with mediating
role of leader-member exchange.

Methods: This research is descriptive and correlation design Statistical society was
employees of Bidboland gas refinery So that sample was selected from 209 persons of them
were selected by simple random method. Data were gathered by personality traits (NEO-FFI),
ethical context, leader-member exchange, authentic leadership scales. Data analyzed by
Pearson correlation structural equation modeling and bootstrap method.

Results: Results indicated that personality traits and as well as ethical context in organization
has considerable impact on improve leader-member exchanges and aso followed
trustworthiness leaders.

Conclusion: managers and organizations leaders must be develop honest and trusting
relationships in awork environment and to adjust organizational decisions and policiesin line
with self-actualization of and employees increase productivity.

Keywords. Personality Characteristics, Ethical Context, Leader-Member Exchange,
Authentic Leadership
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Structural Modeling of Relationship between
Professional Ethicsand Social Responsibility with
Organizational Accountability

B. Shahinmehr M. Hassani* PhD
Dept. of Education, faculty of literature and Humanities, Urmia University

Abstract

Background: The concept of Organizational Accountability attracts a lot of attention as one
of the topics that discussed in today's organizations and analysis of this concept requires
identifying and controlling the numerous internal and external factors. In this regard, the aims
of present study investigation the relationships between professional ethics, social
responsibility and organizational accountability in employees in the Power Distribution
Company of Urmia.

Methods: The research method was correlation. Population includes all employees in the
Power Distribution Company (N=113) that by using census method all of themes were
selected. Three questionnaires namely: "Professional Ethics’, "Socia Responsibility”, and
"Organizational Accountability” were used. Validity of the questionnaires was approved by
Exploratory Factor Analysis and their reliability was calculated using Cranach's Alpha. The
data was anayses by Structural Modeling.

Results: Findings show that there is a positive relationship between professional ethics and
socia responsibility. Also, there is a positive relationship between social responsibility and
organizational accountability. At the same time, mediated by responsibility, ethics have
positive indirect relationship between organizational accountability, but there is not a positive
direct relationship between professional ethics and organizationa accountability in this paper.

Conclusion: According to the research findings, organizations should increase their attention
to ethical issues that will follow promotion of socia responsibility, organization the steps in
establishing, maintaining and improving organizational accountability.

Keywor ds. Professional Ethics, Social Responsibility, Organizational Accountability.
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Analysis of the Relationship between Ethical L eader ship and
Organizational Citizenship Behavior

M. Baharlou*, K. Beshlideh PhD, A. Naami PhD, S.E Hashemi Sheykhshabani PhD

Dept. of Industrial & Organizational Psychology, Faculty of Education & Psychology, Shahid
Chamran University

Abstract

Background: It has been shown that the application of ethical leadership has agreat result for
the organization. The aim of this research is to analyze the relation of ethical leadership with
organizational citizenship behavior and also to investigate this type of leadership with
organizational citizenship behavior through of leader-member exchange, organizational
commitment and job satisfaction.

Methods: This research is descriptive-correlation. Population includes all the employees of
Maroon oil and Gas Company which 250 persons have been selected by simple random
selection. Data have been gathered by ethical leadership, leader-member exchange,
organizational, job satisfaction and organizational citizenship behavior and job satisfaction
questionnaire, and analyzed by structural equation modeling and bootstrap method.

Results: Structural equation modeling analyses indicated that the proposed model fit the data
properly. The results also supported the direct relationship of ethical leadership and
organizational citizenship behavior and indirect positive relationship of ethical leadership and
organizational citizenship behavior through leader — member exchange, organizational
commitment and job satisfaction.

Conclusion: Applying ethical leadership style is in relation with the exceeding efficiency of
employees. Therefore, with the use of this kind of leadership, the organization can see this
kind of behaviors in their employees and consequently increase the efficiency of their
organization.

Keywords. Leader-Member Exchange, Organizational Commitment, Job Satisfaction,
Organizational Citizenship Behavior, Ethical Leadership
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Correlation of Ethical Climate with Psychological Wellbeing,
Organizational Commitment, Job Stress and Turnover Intention

M. Montakhab-Yegane*, N. Arshadi PhD , A. Neissi PhD

Dept. of Industrial and Organizational Psychology, Faculty of Education and Psychology, Shahid
Chamran University

Abstract

Background: Today, ethic and moral values observance are the maor and effective factors
on the attitudes and behaviors of employees in the workplace. The aim of this study was to
investigate the relationship of ethical climate with psychological wellbeing, organizationa
commitment, and job stress and turnover intention, according to the moderating role of self
evaluations.

Methods. This research is a descriptive-correlation study. Population of study includes all
employees of National Iranian Oil Company (NIOC). The participants of this study include
270 employees who were selected by stratified random sampling method. The instruments
used in this study were Ethical Climate, Core Self Evaluation, Psychological Wellbeing,
Organizational Commitment, Role Stress and Turnover Intention Questionnaires. Data were
analyzed by Pearson correlation and moderated hierarchical regression.

Results: Results show that ethical climate positively correlated with psychological wellbeing
and organizational commitment, and negatively correlated with job stress and turnover
intention. Furthermore, moderated regression analysis show that core self evaluations
moderated these relationships significantly.

Conclusion: The finding of the current study indicated that organizational ethical climate has
important consequences for individuals and organizations. Therefore, creating ethical climate
in organizations results in better performance of employees and organizational productivity.

Keywords. Core Sdf Evaluation, Ethical Climate, Job Stress, Organization Commitment,
Psychology Wellbeing
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Ethical Consideration of Aging: Especially Patients with
Alzheimer Disease

M. Khanahmadi**, D.D. Farhud PhD? 3, M. Malmir PhD*

1. Dept. of Psychology, Faculty of Education & Psychology, Allameh Tabataba'i University
2. School of Public Health, Tehran University of Medical Sciences
3. Dept. of Basic Sciences, Iranian Academy of Medical Sciences
4. Dept. of Exceptional Children Psychology, Science & Research Branch of Tehran, Islamic Azad
University

Abstract

Background: Agingis agreat stage of development. Today, the population of old people in
developed countriesisincreasing. According to the especial problems that occur during aging,
it is necessary to pay more attention to the quality and quantity of life of old people. The more
important factor in interaction with old people is ethical considerations. Also, there are some
diseases that they are belonging to aging, like Alzheimer's disease. Therefore, attending to
aging and its especia disease is increasing. This study aims to recognize the ethical
considerations of aging, especialy old people with Alzheimer's disease.

Conclusion: Ethical considerations of interaction and caring patients with Alzheimer's
disease are studied into three stages; primary stage, middle stage and final stage and three
parts, caring, therapeutic and research. Since Alzheimer's disease is a progressive and
capability of patients declines during stages, necessity of considering ethical considerations
during stages is more attended.

Keywords. Ethics, Aging, Alzheimer's Disease
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