[ Downloaded from www.ethicsjournal.ir on 2026-06-11 ]

[ DOR: 20.1001.1.22517634.1396.12.2.4.1 ]

1396 2 a)lm.(} q@ﬁb.’j@} JLJ “;)51.:35 ,6}(&)3 de’de

((~opgie W)
S biolg ) Ao w 9 WS 92 8 3b 31 Slojlw (59T (S

Olis 50 U %0 g5
Ol w19 ¢ oMol 13T olCLIS ¢ Sl pale g DLydT 0AKLINS (g e 09 5

(95/8/1: 5 pdy )b 95/5/2 1cdly > g k)

ol

5 =ty an alen b s o b &S 2Bl gligSa (USH g lpte oo lailgy canl 3V Glojle GBlaal a4y Sliws jolaie 4 ldio )
yol oyl 008" g Jolge (ololid (goomines pd aisled )by ylojlus ol gy (sl (sliwly (o 1) 255 oaijlo &yl o o] cacaed o

Bg Slojl lol g (BLlg) dilop (IS g2 (o il Jelos 3l (yingl jl Sua

)_55 332 - Lo...m.a L)L°)§ ..\>|9 L;OM»J] .)I)i oKy uLf)lf cd)l.aj 4\:4:1> L Can] (2% ;W « - ;n.uo 9.‘ Ca)yo L wbs}: L)"9) ‘-’:’9)
aw Laodly (6913, 5 )il s Clsail (oylael diged lgie 4 oyl 51585 125 sluss ol (ol (6 pSaiges oguid 5| o3kl b g 2539
O30l 9> 4ye il lele ol Laols s 5 4 o8 g g2 Slojlus slgl g (BB lg) ey (SN g2 dalisin
5 00lital (635l Y keo ol e 5 (g0 Siaared

Cawwl

Slojles (elsl (I3l g b ly) il (518] e (oo plosl (B g2 S5m0 ook 5] imggy sloatily sl | (§ S A0S

255l w2l3 )

ol Slgl ((Blblg) by ¢ SN 2 1y 59 SlS

U] s oy Lais g plin] 6L g lojlo (slisel i
ol (8) 55 o o 355y st il 5 Caglio 4L e
ek f ol (Slgl o 4 osde oo Sl 13 o5,

el 485 )18 Jldil 3)90 Jlin 5 0
Ol gy Ly St )50 13 oSS (gline & Slojls (glg]
o5 4 bl plie (gloisly & loslgiiy ¢ la S0l |
L Sih Ll ol SO 5 sl ol 3,]
ol Sdngsy (5) abl e Slojlus laasiis b laeyalos]
48 WS o (Byme (gliiusg |8 o)) 1) Il 5 6)%00
b 0y b llas] ) )5 5 039 wlalST 4 g L]

A sy )y slojle (slsl &5 Wkies ol Simgdy o

jléT)w
(S Oliwebl pas ( S9S pae (Shy nySee
o) (1) coul (So30d9iS5 s i 5 (ojlw Sk
olio y b 5l asie lalojle & Cul odd Cuww &y
S iy cwlal glacoles ansds slaylojlo b o o pie
Cae g Laglojlo oS Sl b (ag)lg) yskito 4 (2)
Cowl p3Y Goyal 0By s (5 (Slojlw Claal & Slows
ol b 48 1l (lasSan (LS g olpie o by,
olyla o Laoss] cacncd oy g vy 4y gty yliwd o
Sl ol olojluw ol e s, (gliwly o 1) 295 onjle
aoleel (il coge ks & @lyla g WolSud 4 a5 .(3)

Derakhshanmojgan? @ gmail.com : SKsg xSt SLas | Jghme o gs *


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.2.4.1
https://www.ethicsjournal.ir/article-1-610-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-11 ]

[ DOR: 20.1001.1.22517634.1396.12.2.4.1 ]

Uy dilopuw g (FYB] g2 25k 1 lojls SIyT by L2 5 50 5350

olic Sliiod gwcSy jlaS L thles Wl slojls (sl
ool "o 32 5 o6 Ly, e o 30
9 QLS 8 lie o e b S (g Sl g )0 )13
(19-17) 55 et | i b (sla 3,

g Sl glasleyw pow Jus 45" (BLS5) alejw
L) 3 (SHU a8 conl e parde sl slaza
3 slogl> pyrde ol (20) canl 003 (Byme e Slojlus
o> ()Lis g Slojlw 318l (Slyy 9 (o9) Cute Cundy
2D CdiBge o ol 4 aliiel g bl b jl cute O
23 (22 5 21) ol JlSaiy 5 030l 5 (5 0,08 90
Se g Ste (Bldlyy b S (BLSlg) aleyw S
ez 5l &S cul (S5 4 s pdyllas o 1S ably 3,509,
Ji5as Pl 35 5 aglols S imitss el ol
.(23) dgub o0

g dal) & dad o LS 4B plosil slagsiagly 2 5y90e
rl 912934“ S ‘lld’b‘ S S (B
Slgl Ggzen olbyito b Glojlo GBI lasye sla e
ol 0 3B g L 5Lzt B Slojle S o lojlus
wloyw Ly Slojlw NS 059> lajsiio dlaly (yrizren
g Mo ol (B lisly) (i ute (BB,
adaly i slaingsy cols 53 ol 0ab A0l 5
ool aloyw (LS eSjlie b (Blily) aloy
3 lodgas Al ) g LS 3 Shas ¢ Jid (sl 5595
Jlanl s oo comday loinghy @l 4 4255 b ggee
lol g BUBlgy dilo s o BM] 52 (s ]y 392
Gy (Bgyhe wésle (Jnl b caily (ogyke |y Slojle
lol 9 (BUplyy ey (I g2 (glopite (2 Ll
Lol 3 Laysie ool a8 Lol 5les)bas g > (Slojlus
| EUCSIC S ST P K PR V- S VR S PR ES GOV S
23Sy onl b o i 3 il oo Lalgy b (90l
ey (BN 52 oo Laly, o ol tngy | s
i ol%isly SIS e 3 S (sl g sy,

il 5 o3h dlue opl owyy M3l o loyS aly oMol

38

Lol glmolBus o oS Conl Bpo LinsSS sl
(6) 315 auST Loyl 5 gupp B
Jolgsaslllas 4y o)lg0n ), Singh ( Slojlw eyl
2 godly lis adMe LS, bhwg o bl ouiS” Jugws
5 d9-bise plajlas 3 lol jorm ccl a8 Lol e (st
Cromw a1y ylojlaw ol 5o ¢ A o 1y LSS oS
Ol a9 Slojl OMSEs Jo g S 5 (6)4l55
dl.b.)u)l.w_u (S’th,lM-l) S Poam>> 3 (9'7) J..?]o..\.oi);' Dy P
ainej ol 3 .(10) 1il lojls o WS ame byl
. 3 ..
oo 5>l s plgis & TS g2 4 35 0 Loz
aSl il Slojlu (clol paw 008 o i Slgn lojlus
(13-11 5 2) 5,J38 o yuili (LS Jad (oln,lid,
oyluyd Tyl 5l Sy (slasgazme cylojlw S (SMS] o>
9 Cwl u’_9>’1>| UL°9—‘4’9‘° U"’)b)" 0450 g guduo dl.b)l.d)
M 1l 48 Slojle clacylld 5 el dassl s
5> 5503 iy 5 (15 9 14) sl o pSaie 1y 25>
ollasl o BMS) gla i)l saas i oylojle (SMS
il (sliae] Slosanss p L] 5b Sl o g s,
Jmos g Bl (SIS Slody S 3929 (dre g 035
(16) w3l o LS,
s> b)) ems joba (gl cole 3 a2 51 Jlb p2ay
9 2 e Lol sl s ke LS (clgl 9 SWS
> A_L»]) Wy &S u»al> U9 ch:Lc)L.u ‘5‘9] b)’l.u)
gy SLaaiabs Jl (S b S5 g NS 4 s
Asb o lojlw slgl L (Y] g abasly (pwyp cpuils
Al Al Wl e 45 (6,505 Al picmen
el lojluw dlﬁi » uﬁ)’BI 9> Sl (5,135 51 0920 dalllae
5 .. . - .. .o
BBy loy L)) sy o pLaSany diej il 5

99)&]9?&&4])&#35)) ) g’”t""u“‘“ .\3]9;'.3 Ol;f)lf


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.2.4.1
https://www.ethicsjournal.ir/article-1-610-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-11 ]

[ DOR: 20.1001.1.22517634.1396.12.2.4.1 ]

1396 2 a)lod q@ﬁb.’j@} JLJ “;)51.:35 ,6}(&)3 dﬂalmu.a.e

g U 29 agSine o (5 1350505 5l a0 255 )18
{26) 295 (gjlopluSy (BUS) g sl plo e b

B9t (BUBly) ey deliduny codlitnl 3)90 Il (o9
(e, 8565 dm gz g0)55 24 ol asliiwy ol
aolidiwyy ol 50 dlio e 9 gl «slsiesl
pLosl ugSae &ygoay 20 5 13 eVl ay 2oy
2 o=l (BUBlyy aloyw delii vy ) S (s
00 3l o bl 5 gy 5 4By ) & Lalie (slajimgs
(28 527) cad

o=l g0 Slejlaw (slgl dslition y codliiul 390 I3l ysagd
B 3 1y Slojles (clgl a5 ail o 0,135 18 Lol aolits
I8 Gt 3590 a5 16u—4°€.‘ ‘15&9*35 Ax dw
S8 oaliul 3y90 oyl 33 Slojles (glgl dolidian s Amd o
(29) ool 0 a0l o oLl g gy g 48,5

bl el a2 sloo )5S @ (gl laasS
oy il Bee il JolS o) S WSy il
a0 55 ol 580505 026 5 sl (Bdlgo SIS ysboas (385
Ao @y U Se il o

=9y Obey Gk bl aslidu sy ol (yimgsy ol
9 0Mb (g laastio | )i gy Hlas 4 bl b g g pall
il ) ekl cogs s aabdl 38,8 L5 b 36
5 odlitl (il Jole Jloo I daaaliduny ol
Jsiel oy gl s20B Jhele oo a0 L Jgae
13 45 ysblad Cusl o @l Limgly cbdsliiusy Lol
aon lole L b bl t yalie gd e disMe o oy
Ol cnlpls 15bion 196 5 5¥L imgly (sl paiia sl
52 Slapile (59) 12 (295 4 5l 2)00 Dl o & S
leas )Ly Glojlus lsl g (BUBlg) dulo s ¢ SV
Guslie (Sjlp 1 S5 Jiln 2058 Sl slagasls
Jsiel ggema 3 cplpliy S50 b (ale Jubos (sl o
@b oy o 205 3ol Ging ladolitunyy lole
oy s sl Flig S il Co s 4 g lndelidin

39

o Sy Joale g 480 9y Olgie & Jle g0l
2 M3l eoley a8 1 (24) Wb o ol Coon] cdnsls
2 Sloy el Gialidl eel &Sl pogde Jle 3590]
5 Sagorte pielidl s e o (Sul g a3 g oSl

(24) cusls amlgs oy 1y olKtils (slaansa ials

92

(g BLod g el (635,18 cdum bld 51 ol jimeh
ool dmls 3Bl o (Stion g9 (hrog ©y90 4
el oll ol Lole @l gae pe LS, «imgh
15 143 olass ) 51 48 w3gr 45 332 5 Jaie yloS 5l
5 S Jga oll yp 039 0,0 55 4@ 190 5
31 oalil Ly acaldl )3 aib o 485 178 diges poes ¢l5 590
A5 98 dalidiuw p 178 sluss ool Bolad (6 S a5 oo,
sl 4 (555wl ¢ 45 Ll jad b S5l
i g o 1 el 0170 51 5YU Jlude o) g 0340 0/702
ool 0392 Jgd B 2557l £ oS

dolidyy ds Bk 5l Gimgiy ol )3 Laedls (550, 5
g ol codlital 3,90 3] ol 18,8 00 3,k
Sm @ 5 0135 26 Jols ( I g sy gy (I
Jitae 92 5 «ylpl 92 (G982 (o> 9> Cuwgdpy >
22 921 19 &Vl 45 (230405 ol oyl )3 il
2 oW g dalidinnyy 5,5 o bl (oS ©jg0ns
9 48,5 )18 odlitl 390 (e (Sl Sdnghy bawy ol
1980 (26 4 25) ol sy 3l an o SLL 5 =l
ssBaie dn g ol (e A S gyl g2 o 250 0
SIS0 y0d 050 a5 Canl pY (IUS] 52 (S o5l ioeius
92 A Olyed asaldl 3 pl by 098 (woSae )l g2 A
sl sloa (2l gladilos 13 10 5 00l (woSne )3
Oszxen sl oad o3litul (5)lpld 2 MMl I )l o>
5= s 4 )l el 5o e 3 45 3900 550

42y 390t (il (s gl 9 30 Cueal 1S )3


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.2.4.1
https://www.ethicsjournal.ir/article-1-610-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-11 ]

[ DOR: 20.1001.1.22517634.1396.12.2.4.1 ]

Uy dilopuw g (FYB] g2 25k 1 lojls SIyT by L2 5 50 5350

Midle s 5l eolaiwl Ly oy sl yimgiy p0 Laodlsy Jlou
e wga 55 oy, o LISREL8.5 4 SPSS,16

Ll 0392 Jod BB ,Sily 45 05 alxe 01941 Slojles

O3y St (39031 3l Gimay 25 S Syl 5 Lo
PR T N S NP S o I - W N PU KV

g3y wdalidus yy slole JLisl w1 990l g ST shole Julod 4ol i1 Sy

S35l ol el

o =y ‘ toll  lole,b axy JUEH
&ololize W] S g

11/16 084  cupese %

983 O/77 b A
0/05050 5 11/04 0099 172 0/87 RN

552 0M49 ol s

892 072 Jitus 92

504 049 s X

826 077 Gl 1T
0/18958 4 447 0L e el T s 3%

6L o R

1023 0/85 s J
0/26212 3 3/04 0010  10/5%6  0/87 w3

50 0/64 el s

o9l g lojlw glol b oyl sl g (VB g a2 Jgo

SHo puiio

Slojbw sl gl Gl g
0/759" 0/691°  0/631°  0/640 CanvgdE >
0/546" 0/553" 0428  0/430° I
0/633" 0/580°  0/504"  0/552° RPN
0/400° 0336 0/326"  0/372° Sl 5>
0/684° 0/535"  0/555  0/678 Jitwo 9>
0/763" 0/682°  0/617°  0/674 SN g

9 W 9> o (Stuod oo 2 Jgir ol sley
Oi LgL;sf Oyl @L.» ol )IJL:M 0/05 (’*E]am )0 9 Cude

40

sl Jolize 0/05 maw j>  Siaros -
Lasl

5 Sloslu cslol L ol olal 5 (B 5 1S9l 2ebo B

2,0 2935 (g bolixe dlayly ¢ yoalay!


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.2.4.1
https://www.ethicsjournal.ir/article-1-610-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-11 ]

[ DOR: 20.1001.1.22517634.1396.12.2.4.1 ]

1396 2 a)lm.‘} q@ﬁb.’j’,} JL.; “;),Lf.é; ,651&)3 d)’fb’dwuw

e dan 5 BLSGlyy dloyw b (Boi> 5 dn (p dally - L obline 5 Cuto alayly o] sl dan g (SHB] g2 o5 o
ol olize g cate o) )l haly8 g ol ¢ 30gui5 oo (Slojles (slol dlasl
lal g 3ldly) aloyw L (S9L8 52 dn G bl - Blals) oy b ol okl g (BME) 2 (o 199 Bed b

2,1 3929 (5 olixe ]y o iolel o
Gard 3 Jgiz )3 (s (Staad (1305l @l sl 5
07348 L plyy 5lis gy arlopw 9 (SIS g oy (Stiasens
L (S g byl o sl o (sbsS rizmon gl -

L ol oy Ll jlalias g o e sbss 5 sdal 5255
s jholize ()5l 0b 5 (g )lguel sy g

9 Bldpley aloyw L o)l jf o2 s oy dlal) -
o Jbline ol Sl ] Szed

: : S b Lol el jbline o 598 10U (ol $593
Lol ol oline 5 Cute e inbos 5 (6pshals cbel 5395 o IO RO 5 G5 SRR

. 148 ol 4 Sl 20l ple  Coms jolixe < g )lgu]
s bolize (5lgael dn b o dla ol N i "7 e
syl g (BLbplyy dlopw b Cavgdgs o>t w abal) -
Lol Canl Jbline g oo o wbgd 9 (5y9lol (sl Sog5

s oo (6lgal o b o b

olal g GEUGglg) drlogw b of bl o (SUS] g2 bl 13 Jgar

Ly drle SHo e
SOt Sl Slasel gl 5305 .

* * * * &:-1 w
0/378 0/366"  0/190° 0175  0/439 CowrgdEgs 5>
0/310° 071" 0/180° 091"  0/309° TN
0/286 0/329°  0/127  0/124  0/312 RPN
0/092 0/05 ~ 0/042 0/025  0/116 ol o>
0/296" 0/244"  0/184° 0/151  0/325 Jins g2
0/348" 0/336" 0185  0/171  0/383° ST g

sl Jolize 0/05 maw j>  Siaross -
5 od dm 93 9 Slojlw (slgl Ly ()l L5 ey atal -

Jolins 52985 das b o alarl Lol il Jlolina 5 it c(stol S Gl b ol oll g (Bl alops o ipgw Ao P
2yl 093 (g lolize dlasly ¢ inlesl o Jlojls

oyt A Jgdr 3 g (Stased 0]l @l slue
Ll el lgl g (B lbily) alop o (Stuan
0/05 o )3 5 cto o Siummods (Jljao oyl a5 ol 0/353
oy alaly & ol o] (sboS (imen gl .ol oliae

(Br9h dm dw y g Slojlo elol b e o ol -
ol Jolize g cute cgaol g o]

lg Oi bl&g‘ 9 uJ&U.wO'g) d..{lo)aw d.laa.‘) 4 Jg.»-

odlal g lojlw (gl ,
Sy S et Grpdd e ks 5 o2l 32985 m Slojls (slal am s o b B,
Slojlw presa 148 ol )] S0 ol ple ol Holias g oo ¢ gl IS
00325 03200 0/290 0228  gulSogn (et dm g Gojle gl L el 395 0 o,
0/147  0/141  0/131  0/108 & sl sl Jolize 5 Casto e gdal S 5 sia]
0229 0/223° 02197 0/149 Sl ol T o s ol il oo
0/366°  0/305° 0/350°  0/289" RV ol T T OnER g el Sl R Sl O
0/353°  0/328"  0/329"  0/254" alo oo s oamlie g ylalins
41


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.2.4.1
https://www.ethicsjournal.ir/article-1-610-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-11 ]

[ DOR: 20.1001.1.22517634.1396.12.2.4.1 ]

Uy dilopuw g (FYB] g2 25k 1 lojls SIyT by L2 5 50 5350

Sygmo 4y e Slojl gl p (W) g 15l e Simgd,
Yolro Jdo 30y 51 3L lgy dle o dlamly b g s

lad Joo L85 088 )8 () 350 )l

ool 0 &) imety

* }{‘.\_:,

< IVA )

U295 S e (ot baulgy Julod

B laigyls,

a1 ok b ot
M

J 8/60 059 Slojlw gl a4 (3Ms] g

JW 3/46 0/34 alop 4y W] g

LSl

csileojlo

L) ol il 2958 slapasls £ Jgia
a5 Hebplen . cowl oad &l Giagsy 2l Jo (Sl
Feals (il 255 slopadls den 255 o als Mo
45 CiS g cnlple )l Gimghy (055 S B3l

gl IS g 5L e g cestie szl

Sl ol o Blidlyy aloyuw o M g (sl yusio

eotde o)l aabl )3 )l 3529 (5 bline 5 Cute Ly,

Jedoss sl (gli3lw &Yolae Jao aoM3 O Jgas
) Glojls sl 5 (BLdplyy oy (] 52 Ll
s ol dan b Hblie T palie a8 b ol 5l Lol o
Lo psio oo Lol &5 a8 ol o 13 ol 1/96 51 YL
M 5 o 5 bl cpl 30,5 o0 b gy
ol H5lixe 0/05 pdao )3 0/59 (ol b Slojbes (slol 4
0734 Loy Ly (8 lsplyy oy 4 (IIS] 92 poas

N9y aloya pans o yis g Cwl Hloline 0/05 o
Solins 0705 pdas 13 0733 (sliy b Slojlor (clgl & ol

]


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.2.4.1
https://www.ethicsjournal.ir/article-1-610-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-11 ]

[ DOR: 20.1001.1.22517634.1396.12.2.4.1 ]

1396 2 a)lod q@ﬁb.’j@} JLJ “;)51.:35 ,6}(&)3 dﬂalmu.a.e

921 519) 29 (B sl imgly sloaidly L guon (Slojle

(36 535
wloyw (Pl G o (e (eI LS e
Sloslus slgl 5 (BMS g2 o b)) (I3 > (B Lsl,
Sl Slojlo lgl parie 45 2905 Yl 65 ol g0
ablasl 5 babiiy daolSass &) o] (b oS cuwl s
99525 52 018 4295 3y90 (S 9 lpde g Sl LS
S92 90 gy d9u0 9 Olowenal (sl 4 oo Cules
potde do ¢ Slojluw (slgl 5l iy (ol ol 23,5 0
Slesles lsl 5 Sl ecsilorialls o gy el ¢S5l
PSSl 5 G5 porde 45 5 (A oo Coenl
Pt Am> by |y Slojles (Slsl 5l 529 A Wlg5 e 3
Sl (slsl 51 (ol am L byl 5 wlgs o Slgy castel
dn 35 oles lg e J lediallys parde 9 398 ol
potie g Line 3 Ll Jls sl Slojlo glol 51 ol 8
Bl Con 0uS (g g LiSely Wi oo GBLSlgy drle e
«8ylgdsel o men (ool L 3 lidlgy asleyuw £dlg 5o
slizel 395 e paside (20l S395 5 (wbed syl
YL LBy, dloys 5148 (ol,8l 48 ol ol
9 iy s epglie conmsbos lginel (931,31 syl y5
YU ool )8358 olus] jl g At n jio dnw (gl
@Vl guellSa8 poluat a3 By ol apts 35,1055
Ngdasal g Cymsbgd oan] )3 Cudbge &) o g Wil 4xsly
Sy 05500 g Culy o a5 D)1 dgng Jlain! () caiiily
593 cblasl o bolpuiy 9,5 zylee 5 LWy o (olp
o5 el g el olas] 1 aSi) on 5 azsl axsls
Ombe A3l ool & Lo g dimld loyed 0 g 6yt
g e LS 015, ¢ loin] SlaMab ) 28 g Aitaun
o g Mled [ SCite g e heS oS (6308l cpl pogdle
05 Jld jauis g Sl b )y slazel 50 295 sla sblgs
Iy Slowouad g20l ) g cudge Jlassl ¢ Slojl (cladious 4
oy 45 CiS (S e cnlplis e il S

b el 23Sl aiej o29] walif ol 5l (Bhsols)

43

Ded e A ply Simgh 20 e plsis 49 30,5 0 anl

090l o931 (2959 1 as s 6 Jaus
o 2k o Uy

A Jade  Saijle SHe ol
saaliin
LW
Uil 162 a3 s X?/df
)l
il 0071 3L 01) zs  RMSEA
)l
iy 097 15009 o CFI
2y LSl
iy 0090 150/9 e GFA
2y b
il 0097 1509 IFI
2y Sl
il 0093 150/ s NFI
)l S
il 0046 0/05 j s RMR
)l LSl
L ylixe o 51 oolsl asp 82/94 : <8 ygicns
0/00312
)

(it 3 NSl 5> 5 allas ¢ gty ool 5] oan
LSl ey dawlgl g meitas &)goa; Glojls sl
sla o o blyy 4ol (Sts asel consay gl g
b M g a S 0 S asii e el opl g9 030l
25U (Bliglyy oy daly b oa 5 paiie ©)90
5T rr o] g (oIS 31 s el cslyl s oline
L g a8 Iy 5 sl 250 iliseo (slagsings; 5o ¢ Slojle
039 Oy (SLa gy (Bl b guen (isu oyl b
dloys y (BMN 32 (I 5 izeen (31 530 5 7) e
=32) 29 ey sloistingly BBl b gt (LBl


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.2.4.1
https://www.ethicsjournal.ir/article-1-610-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-11 ]

[ DOR: 20.1001.1.22517634.1396.12.2.4.1 ]

Uy dilopuw g (FYB] g2 25k 1 lojls SIyT by L2 5 50 5350

725 @S loleidy (iagh s 4 2y b Coled
5 QLS e lice L) ¢ Sluil saeleyu ()] g
adl g olo,S anly oMl o1 olKiily [ Slejle (lgl dgu0
23,5 oo &)l byl ol
s k8l Bl g ) S olgen e -
a8 ol Glagesad
slo 5 QUK e )lie Gl g e b plpae -
igles lojls (IME] i (g5 & a8l (ladicsd
5 oo b wdliS (g, b 1y S, claladl ol e -
S (g5l il 4 o daw
whé 1) ool (B Jgol 5 bt Gl -
NS5 sl Sllas Mo
ool S gy o8 Slyjhe 5 osiled I gom -
] Josay (s (55)) ool gy e 3 5998
AGSS 2g3 milo glud 1) lojle mile ol pae -
1y T g S slazel GUSS elagblgiay oo -
Lpd 8l (Slojl (sla gy paenas
OESHS 4 b Jos @l ol G 5l e -
w1y lojle slacdld o bl juin <8l dbe;
g0
dbs 4 boge Glial sl o (WS 4 olpse -
Ailes SaS 058 (o)
G Mo 4y b oS 1) slagle; olpde -
aim olanl oS,
slelly @ Gl sbewdse » Glpie -
S 5l s LT clacseS (g5, ¢ S slaze] (LS,
Ll 1y IS5 ol Lyl oy, csloas o -
S g9l
@l ol ) ) gine )] 5 ol lpe -
LS gyl LS

S 5 doxas

Oloslw (SME] g5 deuy Basb 3l imoh sladidl yolwly
slol Gial3-3 5 (LB olyy ey (L) e oo 00
2 NS b il e culple 0yl wal3 1) (ol

Fldolyleym L)l g plojls (IUS] 92 2900 Ca>

44

il e iS5 15U Slojlu lgl p )il (ilosials
slag glsil )»b cov ags BLdlyy alepw KD (gow
35 45 |y 3,85 o )5 (B g e 51 ol
Sl Kol 1) 33 (s pslol 5 b «slgdeel s
(gt ¢ (e gpecdlis g S lojle p WS g2
el pludl ols & plysl 4 sl o Vg slagss) p e
48 Bl s plejle (B! > axpla S5 plo &
Sl s dnwg g OMSUie @by oy lsla WS e
Lo s Lyglas g ams o coponl Lol gdlio 4 aliS oo oS
o 2SS Slojlw @lie 4 ey sl )l Olgisas
9 392 Malgd o pbed o] 4 Cans 55 QU b Sl
il dblgs Slojle (gla 6 S maenal ) (g b S lie
3 BU=Boly) aley 4S5 S S e Slowds cnl b
s as el sl 5B opluly )35 o b Slojle
ol (BUBlg) wlopw (b i I (Sb Giagg

ol Slojle ‘5\91 5 W o> 0 bl
i b peita it gy | (S ol 4281 o jm
G55 o ASled 35 idgh copl b e 50 Lol el 009
Lol as dangi 48 cunl g anlge (olacodgiome b (6,500
5 S ol e sl 4y 5l oS5 55 i
hYsdn a8 0g ol pSl Gimgh lacusgiee (n e
9 =M o LS (B YL ()LS dliiie omen
dog Lol g J38 B (2955wl £ 4251 Jloyaa
Do A8 55 Cudgdze Cpl s ol 5l edlawl 3 aS 20 o
wloy )] )3 (BB g2 Jhline (i & 4297 b (pionen
laimggy ) 35 o0 ety (Glojl (slgl 5 (L)
wlKisly 5 dl“‘éP d)lbl LngJ)L\j‘.}'.w‘ d?ﬁl u‘>|)]° 4 sz
o= 93 390 693 ) g oKy jd IS wlisiow]


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.2.4.1
https://www.ethicsjournal.ir/article-1-610-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-11 ]

[ DOR: 20.1001.1.22517634.1396.12.2.4.1 ]

1396 2 a)lod q@ﬁb.’j@} JLJ “;)51.:35 ,6}(&)3 de’de

&be

1. Mazloomi N, Nasehifar V, Ehsanfar G. (2013).
The relationship between transformational
leadership and organizational creativity and
innovation in the private insurance companies in
Iran. Iranian Journa of Insurance Research; 28
(109): 33-56. (In Persian).

2. Ahmadi A, Panahi B. (2009). Effect of ethical
climate of the attitudes and behaviors Payam-noor
University of East Azarbaijan job. Management
Researches; 2 (5): 33-56. (In Persian).

3. Hames KM. (2012). Employees’ voice climate
perceptions and perceived importance of voice
behavior: links with important work-related
outcomes. [MA Thesis]. Austrdia Murdoch
University

4, Khachian A, Manoochehri H, Pazargadie M,
Akbarzadeh A. (2012).Chalenges of change
management: a qualitative study on managers
experiences in nursing and midwifery schools.
Journa of Hayat; 18 (1): 79-88. (In Persian).

5. Travis DJ, Gomez RG, Mor Barak ME. (2011).
Speaking up and stepping back: Examining the
link between employee voice and job neglect.
Children and Youth Services Review; 33: 1831-
1841.

6. Van-Dyne L, Lepine JA. (2001). Voice &
cooperative behavior as contrasting forms of
contextual performance: evidence of differential
relationships  with  big five personality
characteristics and cognitive ability. Journal of
Applied Psychology; (86): 325-336.

7. Dustar M, Esmailzadeh M. (2014). Organizational
justice and its effects on employees voice and
performance. Management Studies in
Development & Evolution; 23 (72): 143-163. (In
Persian).

8. Detert JR, Burris ER. (2007). Leadership behavior
& employee voice: is the door redly open?
Academy of Management Journal; 50 (4): 869—
884.

9. Afkhami M, KHalili A. (2013). A review on the
role of personality factors in formation of silence
in knowledge personnel. Management Researches;
5 (18): 65-83. (In Persian).

10.Morrison EW, Wheeler-Smith SL, Kamdar D.
(2011). Speaking up in groups: a cross-level study
of group voice climate and voice. Journa of
Applied Psychology; 96 (1): 183-191.

11.Charles H, Schwepker JR. (2001). Ethical
climate’s relationship to job satisfaction,
organizational commitment and turnover intention
in the saes force. Journal of Business Research;
54: 39-52.

12.Montakhab -Yegane M, Arshadi N, Nes A.
(2015). Correlation of ethical climate with
psychological wellbeing, organizational
commitment, job stress and turnover intention.
Ethics in Science & Technology; 10(1): 9-18. (In
Persian).

Soile slgl s9120 5 QSIS <8 o Bt oS

3550 w23,

SN (sla e

9 =5 plosl Jolye plad o a5 amd o il Siiimngy
Cley Jud J piingsy 3T Jpol (ings, IS 45

Gl 0 Coley JolS jobody g (o gnCaiiis

S 3wl

5 LSH 4l Slesj 5l a8 Kb o caly 395 Sitings

ol San bl leyS ol oMl oljf olKils oye

..))9] J.o.c 4 )i»») 9 )J.A.OJ ‘UL.:A.»W

1. Resistant to Change

2. Organizational Voice

3. Ethical Climate

4. Behavioral Expectations
5. Psychological Capital

6. Supportive Climate

7. ExtraRole Behaviors

8. Optimism

9. Resilience

10. Self- Efficacy

11. Islamic Work Ethics
12. Ethical Leadership

13. Organizational Silence
14. Job Engagement

15. Encouragement
16. Safety
17. Efficacy

45

&bio g

i gl 5> Sglde

Sojlo sl
Sl

e,y ol
S lsly) 4oy
il 5>
il gl ),
Sl
8355
oMl H8 M
S (g pm)
il S
s s
s

syl


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.2.4.1
https://www.ethicsjournal.ir/article-1-610-en.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-11 ]

[ DOR: 20.1001.1.22517634.1396.12.2.4.1 ]

Uy dilopuw g (FYB] g2 25k 1 lojls SIyT by L2 5 50 5350

25.Ghadiri M, Bashlide K, Hashemi A, Moshkelani
F. (2013). Ethical relationship between job
satisfaction, organizationa commitment and
turnover intention. Iranian Journa of Management
Sciences; 8 (3): 1-14. (In Persian).

26.Ghalavandi H, Faezi K. (2013). Job satisfaction,
estimation based on ethical climate of parameters
(A case study of Urmia University staff). Iranian
Journal of Management Sciences; 8 (1): 27-36. (In
Persian).

27.Amirkhani T, Arefnezhad M. (2012). The impact
of organizational citizenship behavior and
psychological capital on socia capital. Iranian
Journa of Management Sciences; 7 (26): 89-112.
(In Persian).

28.Bahadori J, Hashemi T, Babapur J. (2012). The
relationship of psychological capital with social
capital among students of Tabriz University. J
Research & Health; 2 (1): 145-153. (In Persian).

29.Ardalan M, Ghanbari S, Mohammadi M. (2015).
Evauation the role of transformational Ieadership
in the incidence of organizationa sounds
"Analysis of the mediating role of ICT". IT
Management Studies; 3 (11): 1-24. (In Persian).

30.Wang YD, Hsieh HH. (2013). Organizational
ethica climate, perceived organizational support,
and employee silence: A cross-level investigation.
Human Relations; 66 (6): 783-802.

31.Cheng JW, Chang SC, Kuo JH, Cheung YH.
(2014). Ethica leadership, work engagement, and
voice behavior. Industrial Management & Data
Systems; 14 (5): 817-831.

32.Zehir C, Muceldili B, Zehir S. (2012). The
moderating effect of ethical climate on the
relationship between job satisfaction and
organizational commitment: evidence from large
companies in Turkey. Procedia, Socia and
Behavioral Sciences, 58: 734-743. (In Persian).

33Mehdad A, Asadi M, Golparvar. (2015).
Prediction capital through spiritudity in the
workplace psychological and moral leadership.
Iranian Journal of Management Sciences; 10 (1):
45-62. (In Persian).

34.Montakhabyegane M, Arshadi N, Baharloo M,
Ahmadi S. (2013). Investigating the relationship
between ethical organizational climate, leader-
member exchange and perceived external prestige
with organizational commitment. Journal of Social
Psychological; 8 (29): 61-73. (In Persian).

35.Marashian FM, Naderi F. (2014). Relations of
organizational culture, emotiona intelligence and
psychological capital with job self -efficacy and
organizational  entrepreneurship among the
employees of Khuzestan Water and Power
Organization. Knowledge & Research in Applied
Psychology; 14 (53) :112-121. (In Persian).

36.Avey JB, Luthans F, Youssef CM. (2008). The
additive value of positive psychological capital in
predicting work attitudes and behaviors.
Leadership Ingtitute Faculty Publications; 6: 1-42.

46

13.Hasani M, Bashiri J. (2016). The relationship of

ethica climate with positive and negative
organizational outcomes. Ethics in Science &
Technology; 10(4): 27-36. (In Persian).

14.Khanifar H, Jandaghi G, Bordbar H. (2012). The
role of the ethical climate in the use of information
technology. Ethics in Science & Technology; 7
(4): 10-18. (In Persian).

15.Khorshid S, Mohseni Z. (2010). The effect of
ethical climate on job satisfaction of public and
private banks in Gorgan. Management Researches;
3 (7): 79-119. (In Persian).

16.Rahimnia F, Nikkhah Z. (2012). The effects of
ethical climate on organizationa identity and
turnover Intentions among salespeople. Iranian
Journal of Management Sciences; 6 (4): 1-11. (In
Persian).

17.Jamshidyan A, Foruhar M, Mohammadi N.
(2014). The use of psychological capita in
improving police activities. Police Organizational
Development Journal; 1: 93-116. (In Persian).

18.Hoveida R, Mokhtari H, Forohar M. (2012). The
relationship between psychological capital and
organizational commitment components.
Reserches of Cognitive and Behavioral Sciences;
2 (2): 43-56. (In Persian).

19.Khalife-Soltani H, Vdlii F, Sehat S. (2015). The
impact of positive psychologica capita of
managers to improve employee performance (case
study). Mellat insurance company in Tehran).
Iranian Journal of Management Sciences; 9 (33):
47-74. (In Persian).

20.Hosseinpour D, Alizadeh H. (2013). The effect of
psychological capital on Teleporting adoption.
Management Studies in Development &
Evolution; 23 (69): 95-119. (In Persian).

21.Bitmis MG, Ergendi A. (2013). The role of
psychological capital and trust in individua
performance and job satisfaction relationship: A
test of multiple mediation model. Procedia, Socid
& Behavioral Sciences; 99: 173-179.

22.Vanno V, Kaemkate W, Wongwanich S. (2015).
Effect of group-level positive psychologica
capital on group effectiveness of Tha students.
Procedia, Social and Behavioral Sciences; 171:
1309-1314.

23.Mohebi MH, Shehni M, Sharifi HP. (2014). The
relationship of psychologica capita (hope,
optimism, resiliency and self-efficacy) with the
achievement goals and academic performance of
the first-year students. Research in Curriculum
Planning; 2 (13): 61-79. (In Persian).

24.Bouzarjomehri F, Mansourian M, Herandi Y,
Bouzarjomehri H. (2013). Academics adherence
to professiona ethics in Shahid Sadoughi
University of Medica Science: Students
viewpoint. The Journal of Medical Education and
Development; 8 (3) :44-52. (In Persian).


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.2.4.1
https://www.ethicsjournal.ir/article-1-610-en.html
http://www.tcpdf.org

