[ Downloaded from www.ethicsjournal.ir on 2026-06-11 ]

I8, b (il ol g9 510 il sad 30 ot alasl y (U 5
S 415 3N
20:‘}&( o) cl*)}lfw) Cys G5O

Ol (sl ¢ wd sl Gaomo oKL ¢ Sluilpgle § Dludl ousiils dlaidl g oy puw 09§ .1

Ol e Jwd 5 ¢ od 5l damo olREINS ( wliiilgy 9 (w Fpgle ouSiild ( ogos b9y 09 5.2
(96/5/9: % % )] 96/3/21: s\ s '@)LT)

dles

AT

ol

ratad
O3 o=l Bamesy) ol jlcesl b pe JELS3 8 ot (laclee 5 ()1 Cumbge (oolaBl slaysSh 4 Jid coiel 1o
Adloe QU (EMLLE, L (i (el IS5 )50 (slaadlze oy dlay (L))

Jls 53 35 e Sl oo SO S ol (g)lol dmaly b o (9308 5 (Sisan = inogi €55 5 9y Ll Lol LW
gl ot sl 15 5] 30 (55 e b S 51 135 175 slaat ef8 pg0 g 51 oolizl b iyl liy 395 5 320 sl & 97
921 450 SPSS (cla 3l oy g o )lidluw Voleo og, 5 oalizul b lmosls coles 55 g0 ool 3,luskusl dolicuwy 4 1 L 03l
Sgpp L ible ([Saud o 90,15 3529 (tite dlallesl Jad colioy b GUSHIST (IUS) (slanylidy (e 0l Lt laaidl, [l bl
S 09 alaly i

e ol sl i ol 5 IS Sl el plajlo )3 QSIS LBMS] (sl lid) o €5 dongs )i on {8 S el
S92 9w ol Sl (I (glaylid) 335 o Sladdiy Laglojls 53 (LS HT (BUST (sl )lid) (il g d9mt sl cnl i
555 ) sl 8, ol 4 5195 55 ol 3 39,5 46l S a5

20505

ible (S (is colsy oS8 50T L, o Lis ol 585 lg aals”

b ey a ) 395 Wlgt Hb )5 (5905 il Jalgd yials S,
0)5)_01 ..&_wl.s )9y 4= J_ols )9.!04 C)’ﬂa_»ol 4 l—.’. odly L539 c]a)‘).w Léi
. . 3 sl
> BLSL tags A 305 e 5 & i 3 5
2 O S e O el ) A8 AL B sl o
S dny opl 5> Jab Gl g 09d o phled pgw Gl (slgiS N , ' L
- G Ay oAby 9y B9 2 g koo 299 4T Jad kel i 1>
Cawld youti S ol 0 il (Y gt g 30481 Jad slaasass . ’ .
L ) . o ) ol ey] g 50 5 ol (580 l58l 5 (ST g6 % slalel
Codds )0 g Gl (Blype " Jad Soll a5 Sadiee (glode My g g
. ; _ Jelice 1y coiel (lat oo 46 L Canl ialS sy i
oyl b (Jg Conl 038l BTyt (J2d (gl 9 S 25 S, ol s ) .
" sl o ol s e Pomeele ol Ohlad WS e 0 (i el pas (B 085 )5
Ozzed g ol Bax> (el 5 ) Wb pansS g (gFdesS NN ..
T " o N L Sl olpie (Bl 5 B2 S 0 Sy BB Solw 4y g
ol cpl sl odds (6 8T1y8 Jdme Jad (el ol 7 oL sl
ST 6 . . ) . SLwlid )8 e ©yg0 gy i 4 Jldl soly )3 dijo alS
Lales g Sl oyl 9 (5953 Jid Jl slodaly (sl (o
& 8 )
3 ol L oLy ol 503 @ )le 4 (L)l " y90 00 pialS
05 (2) ol olyan ¥ L ol (gl 55U e cloialy
oo DAl 56 ol 5 9 sacolos puscils pas s 18]
oly3) e ail LS laseyd (ad Jolb Lol Yl wilgs o
S92 j Wloa S hainl) 395 Jad &5 U)K 65y g3 g
5l G BaSlejl g o 4iiS € Bxljb» Sl cpl 4 .(3) 5l

Sy-ize (> 9 o3lo Boi> Ll 1 0)lse I (il > S Wil oo

D9 oo dlg Ay (Siuw Ol pud
5 )L CpBye coolasdl (sl sS4y (Jid il (20 0 4
Cpmbyoe, S Al o Masss aiile ol 3,8 2 i clocslgo
e )l &2 38130 o custel ly 3 el i pe f ok
2 9 32biee Gl (oolal 559y )3 48 Ojg0 (pl 4 WS e

hrk6809 @ gmail.com : gl SLis ¢ g odiun g *

[ DOR: 20.1001.1.22517634.1397.13.4.20.8 ]

1397 4 s)lasds ceasium Jw «5)9Ls g eolc )y FUA| aslilns

145



https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.4.20.8
https://www.ethicsjournal.ir/article-1-1279-fa.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-11 ]

[ DOR: 20.1001.1.22517634.1397.13.4.20.8 ]

QLS IS 3, b i ol pr S s U slodilio oo bl (o)1 0305615 L 5 1518 cousny o 353

oS ot b Ky 5 lojle ey st 4 ol S gz
J=B sl o)) slad il (05 p G g (il T o S
3 oo o Haal ol & olits 3 pI8 ol il e oo
QLSS B! sl 2 iS5G Jalge lolisd 5 G5 popde
oz (gl ygliwd dadllas 4y dogi b coou o 4yl o ylojls p
IS eoloj I )8 w5l sl (lle 387 oS by oo ) 450
A jlas Jls > il j)es gyt g phidlasil s ©)lee
(a8 Calon i el (555 53 Jlizdl (i lacsyd
ey i 1l ) 5L 5 el ol b 331055 o Bl
ol 0l |S lawgio ggbaw b oldl 4 coni 1) Slea Jad cals)
i ) aaste ioll g 45 LS, o sl b o
(12) wyls 395 Jad Lais gl )8 1, 3

loailye &8 3,15 32y dlus (] 01 lyie 3)le 4 g b Jlo
S QLSS Mt kb, 0o i ol slo] el &
a1y LS by puaze ol LT Sl aisls wlgi oo 6yl an lojlo
J O P P B PR W VL JOWR
D55 ] SW]

P9

Lo £ s OmlS SlaiRgi 0y )3 9y0ta LR
sl o Sl S 51 585 320 (g lof dnole bl oo Sarad
Aged D 0l oo idgy Cudled Jgiiia 97 Jlos jd &S 55,5 0o
L LS e Sl o5 590 Jgia jloolisl Ly 4855 45 175
9 3y0 485 130ciges dlaws 4a5 175 5l Gl dolas (¢ pSdiges
dolidwy (imgty cnl )3 sy (5)5la )8 Il asl oo o5 585 45
5 Loliie yolulys 5 (glalols dolido g (55S055] s 302 3,5kt
Sl doliiin s oLl () sl g2 005 wabais S (gl
51 Lmosly koo coga ol cansay 0197 )1 Jlade g odlazal #lig,S
Smart-PLS 5 21 aseus Spss b, l58le 5 g ()il <Yolxo 59,
A oalatwl

sl
A3 o U e culps b 3 1) 5kl Gaiss Jae d o)

gl oo ol dwdgd &y 0,155 pl 1D dgge il

146

S o o Wilodls s 1 a5 SLaS ol liges 1) i ogllaal
atonlalpdl jo € Buslejly oy 5l (edd e —bio ol
(s )PLoy (EalS @Bl JialS e ol 49y lid (S3gw )3
) 5] o ()18l o it ¢ sl ,Slae inlS e 510l ST
sew ialS M) ialS Al 4 Wlsie ojl o Wl ey,
OLSHE ey lpae a4 Cows dleiel gy o il 5 clad g
S o Lo |y Slid (0l g @31 &5 (650 e Jelge 5 (3)o55
ol VT 3o 5 (G555 (0,8 ey g nalys ialS
B b banie ol Gl obols oad @iy (s 425
don) 55500 slaculen b g (g Slsio c8l ) il 00 5,18
Sy 15 e Jalse ol (g logas Jlas! ], (618
oy pm addl Phe (dad el Gelus] GialS s glalsMe
Glelo 33 5 539002 092 Ol Sl ols 393 b ol pas

(5) a3l g0 4By dnmgi 5ioS (sly9uiS 13 )18 (59 ake IS
g3 0sd gl 3 GLS o pdy 1K plpde cul S5 LB
 (Jad (alb 9 33,5 o 231 5yt o5 o ol (nl g 28 0
8955 GBI o g Sy 51 Pl 581 (6) S o s
500 o jl g 0y a8 ids e leedy 53l Clgtue
SMI ) oS lalojls (7) 455 o bl 5] (slnadiune
s M Ly 5 aS alaleil s s @i
(B) iiloigo (s Cdige il (Sl N9 0 2 )y Srlo i
Loy S5 dnglajla 3 US55 ,56 Jalge ) S
GLm)lS 3,5 48 305 o el i el (9) il SIS ks
L cwlie (sl g o3l plosil Clylaisl g oyl (92 1y 395
oloilaw j3 GMBT coleyandy lis de8 I (BMS] g drels Jouol
9 85 o)l Jled |y dnely g Sl elojls Ul (65900 (5!
Ol Ay @il wiliied B g ilate Slagenad 3501 L 505 (g
5623 am o Ll (1S jbo 4 (10) 18 a5 1) 58
SO g By 3,3l e ol S a0 JSB 1) ] s,
9 U5 Ity &5 298 e (alge 655 )3 Slojle Cany g oSl
Sl slo Sy o) & K5 e gl 5l 038 a5l glite )3,

: P T

21 (1) )iy 3 P plojle isu il g 2L oliee ) 2
e 3,58 5 G calu ) S sy S plyie ggerne
sl jasls g badlulinl 48 59l o waly |y oo 3,5 Jl3,65 5
SLa)ld) 3,08 )8 coles 5 B9 3)90 cogllan pased U3,

JATTINY

dlos

20505

1397 4 o)loshs oa3ium Jw «5)9ls § eglc )y FUal aslibnd



https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.4.20.8
https://www.ethicsjournal.ir/article-1-1279-fa.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-11 ]

[ DOR: 20.1001.1.22517634.1397.13.4.20.8 ]

B0}

adlds

o0g5

1397 4 o)loshs oa3im Jw «5)9ls § eglc )y FUal aslibnd

OUSHIS (IS by b i ol p JiS s U sloddlo o dbrly ()1 03050 BlS Loy 5 1005 ooy (pumes

e S
ole Jb 8 3, bl gl g s 3 Jto 110,55

G5 S 5 3,500 396 3 o 5 L Jpin

0/313
0/313
0/313
-0/759

coible (Saud <o Jid (Sagup <= Jad gl
bl Saus <= it culs, <= s ell
G <= ble Saus <= s il

ible Stus <= s ol

=GO RN NS

lU o (ol ke plgie 4 (kb (Sdgw b pite pgd dnd
tml)pm(394)‘5¢§>aa%ml{4§>)lsﬂu§bbu§:»l{‘flm
& b culsy psie oS ol LS paw dus )8 500 (gow ol
a8 )b i ble (s b (Jad el o (2obe e olgie
L5 35 pilee 4edyb ke gl ibaio (12 9 8) (3o aoes
b (el g olee puie lis ) dble (s piie o 0
! ‘.I.w‘)rvlb(1157) o0 o b 4 0)ly jids  SMS) s, L
5 ot yil dad  gelb amd o i Lo gladil &S job len
EMS] (gla )l pae s ol cpl &S00 ST Ll (Sogu b
il oplpli am o pials |y Jas colsy olise g ods Ll p
LS ol (e & (0lo)b (sl 598 2ok plgie 4 (Jxi
F LS oy il g auled Joseri sl azily 595 Jad & s
S o Sale &yl (gl |y QLS e g 08 (S gle lojls
L SO o slezel g2 sl ()b 5l piomen s il 31 ) Y

147

My St olpd 400 3 92 1 Glaansp 01 Jguo 4 2295 L
oty (i e oyt 4 488 )3 5 Cute dlaly i il
S G (ite

4 )59) oL L bl S sl ol (e 38 (Jad s L
Sudo 4y Ly dj cowd (BSN5d cla)lS @ Jid bk jglaie
NS gy el 5300 By 1) e S (rd cols) o ell
ol pae g ad (Soguyd b (Jad el .l IS 51 55 dble
5 sble (Sus cage el 93l 9 3 (SO bl Jas
908 o Iy (5t o (BT Plaws g o g o Ty
Jsl a8 pogas > il pasuioe GBS @l ) & pshailen
J3line L) i Soguns b i ol o & ams oo bt
Gkl lolyon (B 5 1) 3os cons L 48 305 g g sasitins


https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.4.20.8
https://www.ethicsjournal.ir/article-1-1279-fa.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-11 ]

[ DOR: 20.1001.1.22517634.1397.13.4.20.8 ]

QLS IS 3, b i ol pr S s U slodilio oo bl (o)1 0305615 L 5 1518 cousny o 353

Sl ol

ly 355 JoS 5yt Sl jgo il LS g5 s

b

4ol ajl,
1. Job security JRERIINA
2. Persondl skills s sl )lgs
3. Unemployment 6K
4. Job Insecurity s el
5. Unsustainable economy LU sl
6. Frustration 52 )55 yus
7. Job stress JEER |
8. Reduce productivity 9038 LualS
9. Job welfare L old
10. Ineffectiveness &l 5T
11. Competition s,
12. Ethics sl
13. Administrative Ethics &bl sl
14. Immoral behavior SWsl s ola i3,
15. Organizational effectiveness Olejle (il
16. Moral behavior SWS cla s,

References

1. Rezazadeh, E. (2017). Effects of factors on employees
unethical behavior in organizations in Urmia
companies. Tehran: International Conference on the

Management, Economics and Marketing. (In Persian).

2. Wacker O. (2017). Linking ethicad leadership to
employee well-being: The role of organizationa
identification and mora uncertainty. [MA. Thesig].
Nederland: Maastricht  University. Faculty  of
Psychology and Neuroscience.

3. Branden N. (1994). Human without self or psychology
of self-esteem. Trandated by: J Hashemi. Tehran:

Enteshar Publications. (In Persian).

4. BosmanJ,Rothmann S, Buiyendach JH. (2005).
Jobinsecurity& performance: curvilinear effects. SA
Journal of Industrial Psychology. Pp. 48-56.

5. Arabi SM. (1999). Governmental employees job
security. Tehran: Cultural Research Bureau. (In
Persian).

6. Shakerinia . (1997). Job security and satisfaction and
mental health.TadbirJournal; 72: 32. (In Persian).

148

piY L] ()35l dacdgiue g by zpd ) cudlad (a5
p3Y il g IMal @l pl 3 2555l § (S pSmmens oz
b ooy Glalidl cage & (LS, Bl plsl (SeSe 5
5y Slos D5 4 U3,5 )18 LSSl )l ypse dogi 5y90 b g 0
Sygmo 4 32800 Slacodgiome Cuwl S5 B35S e LS,
35 plel 13
ol (SYsbo loj iajls (IUS (laylid o s -
5 Lok b (gilwedly 4 Cows LS slaxel pae -
3o b (5)Sen pue a0 >
oBsmsgaly (elod sl s (g alpS (298 S -
S5 | (Sl (pirgim gladjgliwd a dng Ly fuioren
ol 045 (gAdiwd y3) O yguo 4 &S Cunl g ylao B ain s
bl ool g wiailes ol 3l Sluls -
Oldie,) 8 zl3 lads e il e 4 ojlud caby -
(5 ) Snton el Jal)
2 gl (ges o5 g Gaia)lS 4 (ydg, (SW] jpiie 1) -
day ol

M el o] (gl gt (clapiges ]
alojle )3 e sl g Sy sloml -

5 5 A

3 ol S i S3gd 1 s o S oL ingy ol
dpp im0l (gybline 5 cte (i b S cls,
b ey bl (S5 43l it i S3ger
JB clylad i b copalpae wby s (o oS sl iy
st bl St ol b i il S5 b el e
Aoy 4S5 xe ool 4 0)18 o e Lol olixe LU SMS,LS,
b pialS (I LB, il it dble Suud g gl
) Conlgn GBIl o & a8 33 g Sl il
S5 L &5 4z il gl ol 5 i ol
b paed 595 aSl cuns Gblo ) dxgie xd ool pae 5l U
sl a5 5 AL L3 Slgs oo g990 nl )3 o 20)lS
29,5 5 )5 bapes (e e ilby CodeS o <15
S S8 (g9 it (Jad Coel & Al g0 oS ] (93,150

NS srabasde

b colel (B Lol coslaiwl 5y50 milio (Byme b imghy ol )
sl g ool 00 03,0 pyimo BT (e (s5tme 3> 5 Cole) ale
sl o Coley )3y grmen als = G gl

JATTYNE

dlos

20505

w

1397 4 o)loshs oa3ium Jw «5)9ls § eglc )y FUal aslibnd



https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.4.20.8
https://www.ethicsjournal.ir/article-1-1279-fa.html

[ Downloaded from www.ethicsjournal.ir on 2026-06-11 ]

[ DOR: 20.1001.1.22517634.1397.13.4.20.8 ]

B0}

Al

o0g5

1397 4 o)loshs oa3im Jw «5)9ls § eglc )y FUal aslibnd

OUSHI (FYBI 3, b (ks oll s JiS 5T sloadlio oo dbaly by 0305018 LS g 4505 coun s Cmmmn

10.Hasanpour A, Abbas T, Hadipour A, (2018).
Identifying and prioritizing methods of
institutionalization and ethic in organization. Ethicsin
Science and Technology;12(1). (In Persian)

11.Tavallaei R. (2009). Determinants of employees
ethica behavior in organizations. Police Human
Development Bimonthly; 6 (25). (In Persian).

12.Selenkol E,MikikangasA,MaunosS, Kinnunen U.
(2013). How does job insecurity relate to self-reported
job performance? Analysing curvilinear associations in
a longitudinal sample. BPS Journa Virtual Issue;
86(4): 522-542.

149

7. SadeqiG,Khayat-MoghadamsS, Erfanian-Khanzadeh H.

(2018). The relationship between information security
management and work ethic. Ethics in Science and
Technology; 13(1). (In Persian).

. Alizadeh Z. (2018). Relationship between ethical

intelligence and emotiona intelligence with ethical
behavior. Ethicsin Science and Technology; 13 (2). (In
Persian).

. Azizian A, Habib

EbrahimpourN,KarimanpourG,Darabi M.  (2018).
Analysis of the role of mediator of work ethic in the
relationship  between  gpiritua  leadership  and
organizational commitment. Ethics in Science and
Technology; 13(2). (In Persian).


https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.4.20.8
https://www.ethicsjournal.ir/article-1-1279-fa.html
http://www.tcpdf.org

