[ Downloaded from www.ethicgjournal.ir on 2026-05-21 ]

[ DOR: 20.1001.1.22517634.1396.12.4.2.3 ]

1396 Ao, loss qodjlsd Jlw ¢ 5,98 5 pole 15 GBS/ doliliad

(g Wlio)
ol 9 LSy b (SIS s gt Gyl Aty Judxi

1'@“1:-‘5;.3 &P ‘Zeoij ricm 8910 ‘*1..\,:-)5 RBFEE)
O 2! el y o oMol S13T oIEIS () A>19 ¢ 9D podo 09 5.1
O g2l ey o ol S13T oIREI1S (ol y 19 (OIS § Olga O Kiag§ olKhb .2

(95112114 : s 3, 50,5 9511006 il o o 1)

EXVCS

iy ool ol o8 lie aeled )3 (Sus3Sas5 1L 5y hled a8 el (o3)3] iojli e puiio byl 13,18 (gl lojl yo ldiue
3939 Coublo & dogi b e opl 5D 29 o0 atiS il 1) sl 4 g At e lojlo elis (gl Jg By 513 Jad oowsy ol lis]
@ gl ol 35 ]l Bum ol pem )1 (losg ol lojlo cpl GUSH cp p> 2] 3, o)) ued plol dlial dreS
ol (o)) (miwed plol dlacel aipaS” LSS jadil s )b, b algi oo (SHIS] clodiuld g (SIS (g pum) ¢ S g LT &S ol Jlgi o)

sl ansls alaly S

bl (05) mwed plal dltel aaS” LS )5589 5 ISize ol (g)lel dnaly g sl (Sisad = Lanogi ¢ by blod & o oyl i W9y
ol i claodld (6y913,5 il 00,5 bl esle dolai Jlis by, 4 g 3u850 diges olgieds U1 1 555 236 45 0390 NS
5 SPSS20 181 £, 5 (sl ¥olae (iltde oy 5l bl 23 48l oo b 3390 (2bL 5 (2l 5 51 48 0392 2 5kt dalisis
5,5 ool osly o ol l1STEl8.54

Sy adnl) eiomam a0l adally 2818 )8, b (IS (gladinls 5 ¢ Jlojls (SN g2 ( (BIBT gy ) amd o0 (LS gl (LB
3,5 0l 15 S g L BN

S JS 3 G )b, 51 sy s & poeie clojls 5 (IS (slaailhe o I3 S lyicoe dnitl & g5 L (6 oS Ao

WIRVYPES

1S 8y ( IHE (slodinnls o lojlo SHE g o SN (g pury 5 51y MlS

slagloilo (S5 5l (So &S plgi oo oS tcul 3ls)] 3
ol omelye ssine g (eolo Wil Bl e 05 £55 0 (le>
> 5D sS04 S Cowl G165 4 ol
(395 BISS] _algs 03L} bl o dslge o & (ool 3
o=l an 2a 8 LS50y il au s oly 8l ol aS ol Jlsys oyl
itpaS SIS ol )3 3515 S8 W] g 350 oliy lasles
5 ool Jl o)l coley 4 pile (o)) (ues plal sl
a Col p3Y (LS (g aidl oo Slojle 0giSe slaays,
laseg) L g3 lesion O jl sladss &) pslaio

olejle Sl jl cuwss oy @55 (9 g 03905yl (olex

}léT)w
Ceannd g ol (£l @oly> (s3> g Jluwo (12 ote 51 58
aoMs JSie 0l b oj)lee ) (sl pobme (W 1 (S5
s (g Yl )3 45 ol Coply of e g 098 00
Dilae ol )3 45 CawnsSis g b 3131 Lol i caniS Ll
)5S 1 oS (oolasBl slapiums § CanVl Blosileyd 355
oS e oMl ) 53l 0ley s JSite pl U
(o £ A5 I @l 51 PRI L (o)) sised plol slael
Olegye g (hgrdie OUSUe g Bl &y (S 9 oy

395 Slolidl g laaslp wly (3 1) Sow sladieej obes 5

Farzinfarahbod @ yahoo.com : S xSJl  5lis | Jghume odimsg *


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.4.2.3
https://www.ethicsjournal.ir/article-1-875-fa.html

[ Downloaded from www.ethicgjournal.ir on 2026-05-21 ]

[ DOR: 20.1001.1.22517634.1396.12.4.2.3 ]

Sl YU, U VBT s pdio o dbaily ko L o)y Ko g as 4B oy 0

M3 caglel o 1) (s @lie (bl 3 o pd gt
ool Glaal ay oy a8 Conl iy (pl 4 a8 0
2y s el 81 e ol an 2 (8) 39800 it
9 Sl ot Sl Lol (slasl ey ) il 8
Jelse 38U oy 40 (s33mt0 St lo o o Stmg,
(9)lazslo g 215 )3, g9, p chlieo

)38 8T 1S by g9y 2 Wl e &S Jlelse 51 S
Gb il lgy e B coley ccwl B cole
e 69y ym (it @l 3l wgliate (slap il S
LTy LS s g (10) 555, sl ol
&olgr 5 bolejls ) oad aibpdy Clegsg jl (S 4 059l
(1) o gl g5 S b
a8 el T BN (e OS] slapite S S
o a1 5185 b (g y Sl 0 plosl Cligios
aS Cowl golasel ( 05 4ol dgg Cle g Salodyed 0,5
(M gy les o Dbl LS s WS gy,
5 oleslw Sy ol bl 2 8 el () S S
g cdlie g b Jaas |y (LS, 28l o)lsen dcgosmo
L loie o Wl om 3 melito e S0 2 |y g
s plas] ol g8lg 93 S slaiel (g & tilgty LSS
W oy A ly 4 (LS )3 &5 G105 5 pased
S (12) 295 1815 )13, & ot Kl o g 0 2]
133y (oo oy )15 93 b g (SN () okl
5 LaossSil (51 3,3 pslate | BST pysa 5 © 361 59
Jo (2l b &S cunl yy pasid 9 638 s Shy
Mgy Jool F gy slazel U Jedliio Sl
iy 33 e w3 ls Py Pl 5 Hiog eas e
Lo pad s (ol ol 2 b e (paseld )13, 5 Conased
pe pod xy g Adld M) 0, 8 S laie 4 0L
A oMo L5 asS o 0 S pie ] (MBI
L aS uole pedald glaieS @ |y &y i g b jilol o pasi
(13) 5925 5,55 5 B Sl 5 Jpuol bl oSS
sy 45 Gl Lo (ol oy (BN (550 €5 (lg5 o0
9 bly) 0 L g pased la)lisy o 1) (IS syl

Slydl s 1y (ool b asiS’ sd _S2i8395 51 copmnlye s
olojlw ol (Jol comle s an g L tiad e siajls
o g slal sliwly 1 (o)) wes plol slasl ateS LSS
oS gl Sl 318 sl canoln SbT oy 5 Al (slois

9oLl dungy 9 4jlay adlsg plosl 4 08 Jad 25 5
il s Ly Ly ol 4 o sl il YL 5
3 e LS &S ol 3390 (Slojlo 0jgyal 298 oo aiiS
sl 15158 03y Shos 9 03,5 )1 255 Jgone ailbg

S g oS ] 55 e yal ) 5 50251 4zl lojls
(D) s e Slesbes” st 538, Y 5

s Lajls glol jshate a4 b plojlo (598 (ille 2 (slos
13 e s o 3 o b ()85 g coppanlyo Lz
i g adby I 518 45 w8 I 4 ) U)LY
) ol o Nitel L5 S Jae Lilid 2y 3 005y
CSHlie bl (oo Sl Shee (L)l )3 a)ld, (] oS
1 05 e g 31> ales 13 L5l cow 1) sl yo LS,
o= (223l pgo s i g Slajls o i (Siasly
Slall 5l 55158 a8 el lojlw 5l gguae @ by )13,
g tplonl 4 bles (ogad )3 Mg g 039 g9 Jad (com)
CiS g5 e (B)aS (65 rmnc Ll el (loj oo
ke 9 oLl Gkl aS el (g0, Shos 231, 5 )L,
b OLSHE laidog 3, Sloe ¢ Sy 5 (sloizl sladis)
by ool slaaliss 5l (S 9 {5 A)uoles e Sty
ool e g (B) el (29,518 5 IS i o5 (5o
8 5l YL g Gl &5 SUS)S 4 glie I (S
Lo lojlo (7)35 e 4tiS *gs ol cattn (i3
295 (il dmug & B gy an @ (LS blos (9
olall 598 (enl cylial b (S92 355 ()l gl i
iyt gliwly o1y 2g3 (allsg 5,8 Gl cdls jo 1y 5 azils
Coley ds g Jlojlw oad pund (gladyliilinl o (piled
o ()len &S b > dad e pll S9E Gllj
S 3 1) 295 Spma g (55,5 s 31,3l ilalsT
IS o glojlw g8 4 g g e Gl UG eSS
945,08 o 355 pasd @l jl o8l clls pl 0 .6,8 e


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.4.2.3
https://www.ethicsjournal.ir/article-1-875-fa.html

[ Downloaded from www.ethicgjournal.ir on 2026-05-21 ]

[ DOR: 20.1001.1.22517634.1396.12.4.2.3 ]

1396 Ao, loss qodjlsd Jlw ¢ 5,98 5 pole 15 GBS/ doliliad

Bl kg L bcaiio BM1 4s B ol ingsy
a5 o1 odlitl Z 53,3 ooli] Pl Sedlie B ML s
(22) el b 28 4 gl iy

S 4y g Gl pgomo dondi (BT auld ) lbaito ]
color sl aiads ol BT e @ & wled o 1S 3131 IS
(23) conl el o a0 i g lglan

i Sl b it 3y ol S 2
e S S L 53,5 155l gl ol o
A (Swydl g wyd BAGS pund 45T W10 2929 (6,500
(22) 1S 2 g sl (s 50 05 )

Canagd oS 5 by 55Slad o)y by img 1l 95 .3
oM Sl pam g (S Ol b 298 518 ¢ L
(22) sl o) (3516 () &S N5z

A AT g Geis () ldgge den [ ol Scdlic 4
(22) w3ls o3 Lanns 5l 48 W (IMS Sloj bnguouai

Sl w08 (ol Ladl aS Lele ya e, ooli1.5
(22) ol 930 S b)) 5,05 (6l 6y @dlio
odalio JB pj Jio B 3 ol o Sldlas ainin

Cle) dasysS proal > Oened 9 OhlSen L g3 )b
o9 (5 yaty 3l o ey S o) (15 ,14) w8
x5k slopiplSe b Iy (BT LS, a8 el
ol 5oz b (16) aples oo Jitto 353 degazrans; 4 ¢ solaie!
o yoie Ay ) 48 Bl il LS e a3,
(17) 290 Sl 3 518, 2ol

g2 )% L5 sl L) o Wl e o8 (g0 e
M) s ca) 5t 6l ()l Sl .l 5V
g 48 lools i Sllla o) §1 (e - Blokid S yato
8l cos |y (LSS 5 anily sgmg 8 Lame 45 BN
sbool el Blg o 55 (SN o pumy pwimen (18) wms o
Csl ()L g2 Sy (I 2 (19) 35 IWSN 52 29100 9
L5 sl & sl o lbogd g sl db sy 5ol &S
oy 1 3,8 Sl lgie 4 Sl e &S bl e LIS
(21 20) 59 iy o5 ilieo jg0l (392 (EMS 3o

15U a3l cleladl 0Bl ela syl o D e b
B ah s (G513 35 S 5 sl 9 9,035 o
s oSl Lale M) dinls gl Sl olsl s
5 A o il |y o 3l e BIST le o e
5 s 4 Canl ol pasls Calis daainls oyl Lol Gua

2 Bl Sen )Ly yiomis B 03y oy |y JUSl (1392

S s pn)

SHl 5>

M sladans

ol s,

Lﬁl)f. s

] S,

T ost

358 s3]

oY aghde Joo 11 0,55


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.4.2.3
https://www.ethicsjournal.ir/article-1-875-fa.html

[ Downloaded from www.ethicgjournal.ir on 2026-05-21 ]

[ DOR: 20.1001.1.22517634.1396.12.4.2.3 ]

Sl YU, U VBT s pdio o dbaily ko L o)y Ko g as 4B oy 0

bl onimy Gl 2 o)lads Jpir 3 o | Jols ol oS
Cond digad gLl GLoal jolate 4 35 b pusite (olod
codlyd MS il (o)) wed plool Sl ateS” oS
e el Clsasl ay caws Bolay slael 1 oolatwl b 5 035,5
a1y st ol 8l d Landoliduw  delsl j3 .0 pludl dges
A gl o dbgrpe (sladalidunyy (JeeSS I 9 235
Feoypsie (300 Jloy o angi b osly Lo 5 45595 5
9 SPSS20 5L a )l j8ls , 5 5 (s )lid s Yl ne (g5l e
4 by #Lsg,S Ll coys . ai oolazul Lisrel8.54

b o odmlive hB y5 Jods B > G (sl yuaie

8o (5 yuiio Elig,S W 5 2 oo

Wl oy Bl ady oS slaxs yeio pb
glisys
0/815 (35) 15 SW o pem)
0/886 (36) 6 il s,
0/788 (37) 6 SIS
Slojle
0/803 (38) 4 b s
0/798 (38) 4 )5 b
0/704 (38) 4 K ZEAEN
0/859 (38) 2 LSl
0/862 (38) 3 «d el
BasL

-

B85 sl o 51 S5 ym (wibylg g jlae Bl ool SSbe
) D90 &9@ dl»a.c‘ )I X W) Lﬁ)ﬂé"? dl.bb.)l.) U»L.u‘);

el b5 2y

380U oW pie o i 13 Jgaa

wibyls e dlpal 4 Ske

0/31 0/55 415 oMb gl - 5] aiuds
0/30 0/54 4131 S aiie = (BMS] diuls
0/70 0/84 3/86 il Sdidsy = 5] aauls
0/28 0/53 4117 whSedhe - B3] aiuds
0/47 0/68 3137 6,50l = M aduls
0/31 0/55 4109 IS
0/41 0/64 3/61 VU
0/54 0/73 3/53 O3 b,

o plodl iy digu 1 Jgan

e domg ol
2yl alaly il by b IS g (29-24 3)
s alaly YS! g b BMS] (¢pm, (31-29)
s alaly g3 sy b BUS] s, (34-32,29 ,24)
Sl by i3 s, b BMS] cladinds (22)

B > 3aiod e b gleer 5 Sl bl
ol 08 )l 50,50

A It ol @ guoly JUWd & Galiie ol 325 5
lodinls g BN (gym) ( B 2 (slapito LD oS
plal slacal a0 jailys 43, b asly o SY
Sl azsly dasly S ol (o)) wes

9D

bLod jl g Staron —(deiogi () LI I 3ai0 0
589 ;I JSCiie ¢ guizs ol (6ylo] dmals cowl (63,0)8 «Bun
5 oS il (o)) (ad pLsl shil atea” SIS 45
hgy anp 45 A8l QIS ol 51585 236 el ol diged
O yolate 4 dyal a0l )5 as bl esle  Bolas
42)5 03l (1S 95" 394500 dnsla 9o )8 I diges w2
g Gl bl (o iz (BLD Caner b Sy
sloah ayang Lcd)s )5 e oMuas i
o Bld Cuman (slo Shg Cand )3 0ud ()5l e2
dya (199 _ix %84/3) Eaims Fowly co ST el o
Lol i a8 ol ol baims L Ll i S5 aidg
g fals pw JLw 45 L5 25 s (0 146 —x %61/8)
siods Al Jbo 10 51 i (a5 161) UT%68/2 pimon
Sy shyls (5 183) UTTIS Juass S yae s 9 2zl
Sl 3y lslwl doliinw I ioren L5392 SV g il
ol el S5 4 3 (38-35) b ozl Laodls (s yglgas
39 ,22) sl ady LSy 3 (odie liing ) Wndolidus
250l 5l ez @yl Sl e 25 (el pskate 4 (40
Ll Lo (sl 03,8 blod a3 oMol ¢ b oslizl

A5 odliw! CLJ9)5 dbﬂ u’o)i 9 uﬁg).) d)lf)l.w )I AALM.»)J


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.4.2.3
https://www.ethicsjournal.ir/article-1-875-fa.html

[ Downloaded from www.ethicgjournal.ir on 2026-05-21 ]

[ DOR: 20.1001.1.22517634.1396.12.4.2.3 ]

1396 Ao, loss qodjlsd Jlw ¢ 5,98 5 pole 15 GBS/ doliliad

2l)S ik

el ygals

w2y cllae

w38 sl

S gy

Ao 503 ol (el 005 51 i (61> (dino an)
! (6) aines plol el e SIS 2l 3 (U, S
ool @l Cunss (GBLS Cumer sla Sy il slie NS
B o il aYolee (gildie (g, oll p clus,s

SLa Sy 38U () sl i (Sl @l ) (S
3 ol s ol Gidily 8 )3, (g9 p (BUS Cunex
O Jold Lo Shag cnl ol i uibyly Jobos 5 T g0
3wy 2590 38l o 5D Cuedd ddile g (Mot i

(Y)iMe! g2

-IFF

« [Pl —

(¥lAHs! o=

- /88
)
Y=

(F)dds! g

(PSB! g

-M-\

(0) 31 g2

i

(V)i b ks,

fAY
AN

(V)3 163,

IFE ] (1) 25 48,
«[A¥
-IAF (Fho2it s ks,

«IAY \

\ (B) Al b lud,
(Flosilys ks,
©lud 8 905l @l 4 Sy
s bls, Sylubl cls gl e b 4y
b 0/14 2133 Dyl dayly iyl b ol SCaiie duld
b 0/15 2/51 )l alaly g3 sy b ol Saidsg aiuls
KW 021 2/88 Dl bl ald i) b oMby gild asus
b 0/22 2197 2yl alaly il kb o) Sedlie aiuls
b 0/28 377 Dyl alaly il kb (60,8 c0l;] aduls
b 0/14 2/38 2l b,z sy b SMS] g pn,
b 0/86 11/18 s dlasly B g b (BMS) ¢ puy
Wb 0/42 3/06 Sl bl gls sy b BMS] g
5


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.4.2.3
https://www.ethicsjournal.ir/article-1-875-fa.html

[ Downloaded from www.ethicgjournal.ir on 2026-05-21 ]

[ DOR: 20.1001.1.22517634.1396.12.4.2.3 ]

Sl YU, U VBT s pdio o dbaily ko L o)y Ko g as 4B oy 0

Use olojlo oy chaslpd ol 53 Canyd olod oy 5 Aol
35509y L anl a8 ol yany il ol ) 8 (o Iy
Syl gy oSl LIS G syl Jae (gligS 4 5 il plS
052 5ok il oad e Bl b cuslite ¢lojls
eled 205l e lojle siulel plgie )y (LSS
25U 55 QU (0,8 om syl )3 (> ey sl
W Jgol 4 (o) hles polus] 2ia)l8 (85 3158 oo
JS 9 e aolesel o9 093 oETg3L poud p ful Aol
LBy sl I 518 A o (B g 03,8 bl (ol
G55 9 plojlw (JLe prae 13 co3lax (slamgy L g oad
S (a3l By Jlbe 33l 2 pB lojls Slaal
Sloile slaculuw g olojls 4 aSl (g9 4 el & i
= AU sk ) B ) cplpliy g oo el g 35
Olyisn )35 3 5 gl 0 Shae (59, 2 Blgiige (LS
S5 prenas 3 ) (B Jgol plejls (e (Bg S
395 dsgere i OIS Blie ((S)le g 0390 Cule) 293
sz el 4o SIS Sty bl slo] el caiil
obiss il 8 sla )iy B 1) (Saly ool (LS8 5
o=l e il aa e dales Wde ol (gl a8 B e
OIS 05K Jaall (S 5 (%00 05, 4 4299) oo
S So g tosd Jslita ol 5 (298 g5 o 4 S8 (4l
Slgs o Cawl 0033 )3 dlou] ylojlw 3 (EME] (g uny dlawly &
5 03505 et |) LIS (i (5)l0m 5 Mol 4113

(34) 35l Lo 1y 21,5 )13, 50l lge
L (] gy ey s gy o0l ol 51,500 (S
illan Ualllas diniy gults b donss 48 sl 3] g2
ey Glajlos g (et )8 céply 1l (31-29) 55
A cod sl (I clo)ld) Lol zgye o5 (638 lgis
> job 4 )5 L 1) LB (55 515 0392 (LS
Jo—ol ) S ST el ple ile wialgss dinly 56 ol
&y 2 S ey oS om0l g 03508 cule, 1) (B
Jo—ol 45 (pmy il 0an S |y (W] (g pm) S
el gy el g Glojl 5 (US| (S

e Lo padls jogad 1 p5 gt 4 4o i b uiomen
o=l )yl 3aiod Jae cdlyd e e ( Jde il g )l
Jice 5l oads (cyolaen (sloodls o 48,8 )15 aoli 3)00 Hlas

i e Sl 305

@S Jae o3l s pad b 1D Jgun

Je S cwl ol Hlazsl ol pb B
SSle Ay
i
et Y%IEF pusEA gmel,. 3
x5l 1 4
d
9! 4;5
Sobo 2 :Iﬂ
C g5l S8 2
18T 35 jSassy r )>|~'|4> . 3
b f S Ay
25L0/9 Silp
231079 IVAHESH 3%
0/97 I 5505 NFl Alpoadls g
251019 ol )bin 3
0/98 S SHn CEl ohilp pasls 5
25409 A
0/98 I 550k IFl Ailp padls
2500/9 o3l
T )

Sy ¢ I ddundd 4515 5 dlal 5iis ol ol 3o
ol s e (215 518, (WS g2 5 (IS
& 5S slosls ;o M Couenl I gladeS & les o
Laplejlw cidge Jslse cpyioge 5| (o oIS b 2

Lol GLEMS] cule
o8 )Ly L (I (5 3 (LS Geliod (il gl
33lg5 me 4 M) 4yl & a5 L (34-32 ,29 ,24) 5>
i ol o 1Yl eloin] slalxin jogas D xex
caliseo polgy ol8ud a Sl Cuns B o (glanols g
7 &8y 53 bl e Oglite J0uSe Ly IS 4 s
ionl s sl e o5 263 jlats 5l Calisee jgel 4y dsgazee
S50 Jled slaylojls b oly8l o Sles o o8y cogles ol


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.4.2.3
https://www.ethicsjournal.ir/article-1-875-fa.html

[ Downloaded from www.ethicgjournal.ir on 2026-05-21 ]

[ DOR: 20.1001.1.22517634.1396.12.4.2.3 ]

1396 Ao, loss qodjlsd Jlw ¢ 5,98 5 pole 15 GBS/ doliliad

35T e sloslw Ly oo wlal 4y csliS sales 3b
2 29290 sladag) L gL pased (S la 35
PAS G yguo)d g fodgy HliB)y 0AlS oo (il Liwl o ylojlus
Oz 038 (S ygb @ 2gd 0 08 53 (B)l5 Cage (il
Gops 29> Llic jIL a8 cuils anled IS 5,54, 90 Laylyis
o et Sl Jpd L L g sl Sl plejlu g 038
ML sl o5l 5 ST JYawl ol baed doll ags I
bl 15 syl oy poil (ke (Slojl 5 (33
03903 Cupmsd gyl 5l lojl 3 cllad 4 Jgaiie (LS,
8l sales gly) Glosle 3 i3 )8,

adaly 2l pae sl sios ils claassl I (S
il 5 (Mans iz o) LD Cumer sl S
Aty (SloaiBl 2 (5y9p0 b & sl IS 13 L (s
Js 15 (9) 295 s 01 Wil y> a8l co5 ¢ Slillas
Copmor Sl Sy i jl gBam gl Gy pas yol ol
2 a8 2l a9 (Kimpd slaoglis L g (sl
Wl odile gSiune g lady yguay iladss

39— i3 ,Ld) L (BN Jslge by 305 ol >
g Gl psbate 4 cplple 2505 20T 5 48,5 )15
oLS )5 ol a3V LS LSS o 5o SN (sladiuds
g0l Colie LB 3 )lie 3US] g  EMB] (clmojgel ¢ gl
25 92,5 Il QU & cass e Shigel ygeo
Slediyl 3 Cje S plgis 4 QS (gylae G sl
i glej ) Sl yigg piomen 3,5 )13 jlaise (LS,
390 gl (g3l g cdnlas Gloj )3 350 cl i (sl
SIS a8 2590 (lojlw 3)ly SLSH L5 5,5 )15 (o)
VI IRV

29550 ey (M (50 56 A0l & g b ian
5 Cpanl 03y o i sl (350l Slooygd o35 2 L
D95 syl o5 lig i 59y 2 s S8y T
ety ol 2 A3l (S G s sl ag ien
25 58 ise (G pde sla Cuny (6l 019

Sl p3Y ((IW 9> o C gl jglate a9 bl
L2355 ele slagislon g s pig}y slaco gyl

e 45 Akl e gl plojlw 3 1) o Bly 5o
g oo 3l I o> lgie b o] 5l aS o34 LEMS

(5 yy Aile oy sljldiadlyi Sl oy S IS b @
Sy oleilw slael JLd, 5 calus wilg o plio 9 sl
So & alaylrin dbul sy S 4 GdSe Lee )b
F B 0205 2980 g S0 Cusgpuie |y o5 )13,
Ot ol 2 dimd s (08 SB) s ol ) oyl
45 0390 bajluwsialy (3 grhae Jole (i (Lol o)
PU e 1y Slojlu Lasma (sl MalS' &g g oo
Csl g2 e Slojl bao ) il 51 (S (29) dms 1,3
ot g sl 0,Lal lojlas > L3N] by 4 &S
Bl Glg o bl pl picunl 03l (gl> 595 jo 1y VS
Al andly alayly SME) g b Wilgh o 55 (SME] (g pun,
J QLS il )3, b (IS g dlally (ol
b iy ol b 5wl ol 85 )15 a0k 590
g daxie Jgol s plojlw - (29-24 3) 5 cilhas
52> o Slojlw yo ol glajlisl I (S 5 ol (o5
M) 1l o lojle g5 etk 4 ol VS
Linlojlas 15 Azl 48 Attt (gl ST (el slea Lol
oo 33l 51 ol ) €S ol e i g 395 Cale
lojlw (I 5 By (nlly 3580 Al lojl 3
Gl caze o ) ol g 0vg BB 5l Gl ) oy
Ol 48 (e W lojle QLS el Cguce (US,E
2 Rl HL8) oyt 3 5 353 taled 4 393 51 ) )13,
abiee glyy olojl

12l 0,90 5 00,8 oy 3486 0l 2 48 (Gl o B
by Ly S (gLt s 18 gy slol dlaly 2,8 5
3 ey 3,815l S o S e pogad 0l 0 (22)
090° I Jol caley 4 pilo g 0l lojls 3l aS)
LS 0 aS uSb slieayd (M gla bt b Sad ylojle
b (S Lo )l g Laaiuds (( BUS] g2 )3 39250 Jgol
9 095 (W Jgmol (] (ol gome im0 St
355 5Ly (59 32 (M) ygis 5 cblizel) (63,9 o9


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.4.2.3
https://www.ethicsjournal.ir/article-1-875-fa.html

[ Downloaded from www.ethicgjournal.ir on 2026-05-21 ]

[ DOR: 20.1001.1.22517634.1396.12.4.2.3 ]

Sl YU, U VBT s pdio o dbaily ko L o)y Ko g as 4B oy 0

MUbj‘s
1. extra-role behaviors It Je v
2. Effectiveness i il
3. Good soldiers oo by
4. Stakeholders ol gd
5. Ethical leadership W gy,
6. Moral person IR
7. Moral manager M| e
8. Caring Cudlyo
9. Honesty s
10. Trustworthy o9 dlezel b6
11. Principled D9 Jgel
12. Persuasive OO oS L
13. Fair Do Jole
14. Ethical climate ST
15. Ethics SNl
16. Ethical values SMS la o)
17. Ethical Philosophy SMS dals
18. Utilitarianism lbcaii
19. Deontology &l Sdals,
20. Eterna Law b 56
21. Justice activism eFadle
22. Egoism ©d,% ;!
References:

1. Mitonga-Monga J, Cilliers F. (2015). Ethics culture

and ethics climate in relation to employee engagement
in a developing country setting. Journal of Psychology

in Africa; 25 (3):242-249.

2. Doayi H, Azizi M. (2012). Investigating the effect of
spirituality at work on organizationa citizenship
behavior with emphasis on the mediating role of
organizational commitment. Change Management; 4
(8): 29-51. (In Persian).

3. MitongaMonga J. (2015).The effects of ethica
context and behaviour on job retention and
performance-related factors. South Africa: University of

South Africa Press.

ford s SLEMS] 4 Ll Cawlus (LS 42> G o0 b
eod S oy g (2ol s Sl 03litl b egdm p5 53

WL0)8 ety Waylidy oyl
25U QLS iy )i, 5l Sl e oS ol piia Sl (S
pols 3855 Codgdome Cplply sl Slojluw 3 Slas @ iy
oty 5 832l g0 2 )Skes (215 ,18) 5T oy pac

DpS )8 (w3590 and b pl (S Ol )3 340

S 5 dom
(05) smiwod plol dlaal diraS 1> s b oles dl ) dngi b
o8 )Ly b (BT Jelgs <l s ol oo (S
(0)) oo plol sltel draS aSay) 4y HLas o))y by LS IS
L ol p3¥ sl (bloo laglojlo 08,5 5l S
3 g bl yodaie an (g ymin (Solal ulie sl ol LS
sladil & ang b g wlol opl pasl aslh SubiSaes
9 Slee 03y Olpde iy Jl Glam 4295 poj) ol i
Conle duds ol 4 plojlo GUS)E pgas ioman b))

N1 Stz

Cl 0l 03 youl p Yo )Lj U"d;‘ Sgxe 3> 9 @J.c 3

ol 05 L.AJLC)

Sl ol
&l sigi onl ! 3 1y Lo a8 S il (o)) e

Dad o S19)A8 g ;ST Wdge0


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.4.2.3
https://www.ethicsjournal.ir/article-1-875-fa.html

[ Downloaded from www.ethicgjournal.ir on 2026-05-21 ]

[ DOR: 20.1001.1.22517634.1396.12.4.2.3 ]

1396 Ao, loss qodjlsd Jlw ¢ 5,98 5 pole 15 GBS/ doliliad

15. Den Hartog DN. (2015). Ethica leadership. The
Annual Review of Organizational Psychology and
Organizational Behavior; 2 (1):409-434.

16. Chen AS-Y, Hou Y-H. (2016). The effects of ethical
leadership, voice behavior and climates for innovation
on creativity: A moderated mediation examination. The
Leadership Quarterly; 27 (1):1-13.

17. Devece C, PdaciosMarqués D, Pilar Alguacil M.
(2016). Organizational commitment and its effects on
organizational citizenship behavior in a high-
unemployment environment. Journal of Business
Research; 69 (5):1857-1861.

18. Chao CY, Ku PY, Wang YT, Lin YH. (2016). The
effects of job satisfaction and ethical climate on service
quality in elderly care: the case of Taiwan. Tota
Quality Management & Business Excellence; 27 (3-
4):339-352.

19. Schaubroeck JM, Hannah ST, Avolio BJ, Kozlowski
SW, Lord RG, Trevifio LK, et a. (2012). Embedding
ethical leadership within and across organization levels.
Academy of Management Journal; 55 (5):1053-1078.

20. Zoghbi-Manrique-de-Lara P, Guerra-Baez R. (2016).
Exploring the Influence of ethical climate on employee
compassion in the hospitality industry. Journa of
Business Ethics; 133 (3):605-617.

21. Hsieh HH, Wang YD. (2016). Linking perceived
ethicad climate to organizationad deviance: the
cognitive, affective, and attitudinal mechanisms.
Journal of Business Research;69 (9):3600-3608.

22. Baghersalimi S, Bakhshalizadeh D, Enmesati
Roudbordeh A. (2017). The relationship between
ethica philosophy and employees organizationa
citizenship behavior. Ethics in Science and Technology.
(In Persian).

23. Leroux ML, Ponthiere G. (2013). Utilitarianism and
unequal longevities. A remedy? Economic Modelling;
30 :888-899.

24. Dinc MS, Aydemir M. (2014). The effects of ethical
climate and ethical leadership on employee attitudes:
bosnian case. International Journal of Management
Sciences; 2 (9):391-405.

25. Golestanipour M. (2016). Relationship between the
ethica leadership, transformational leadership, ethical
climate, organizationa justice and organizationa
citizen behavior and organization-based self-esteem
using the organizational spirituality as a mediator
variable in an industrial organization. International
Journal of Humanities and Cultural Studies; 1 (1):696-
710.

4. CalleaA, Urbini F, Chirumbolo A, Sheard G. (2016).
The mediating role of organizational identification in
the relationship between qualitative job insecurity, ocb
and job performance. Journa of Management
Development; 35 (6): 735-746.

5. Somech A. (2016).The cost of going the extra mile:
the relationship between teachers’ organizational
citizenship behavior, role stressors, and strain with the
buffering effect of job autonomy. Teachers and

Teaching; 22 (4): 426-447.

6. Louw KR, Dunlop PD, Yeo GB, Griffin MA. (2016).
Mastery approach and performance approach: the
differential prediction of organizational citizenship
behavior and workplace deviance, beyond HEXACO
personality. Motivation and Emotion; 40 (4):566-576.

7. Hat TA, Gilstrap JB, Bolino MC. (2016).
Organizational  citizenship  behavior and the
enhancement of absorptive capacity. Journal of

Business Research; 69 (10):3981-3988.

8. Baghersalimi S, Azadeh S. (2014). The effect of
burnout on organizationa citizenship behavior with
emphasis on the model of Fen chiu and ching Tsai:
research in the Guilan’s Ports and Maritime office.
Didar; 2 (26): 89-120. (In Persian).

9. Baghersalimi S, Boland Raftar H, Bakhshalizadeh D.
(2015). Study of ethica philosophy from the
perspective of gender differences. Ethicsin Science and
Technology; 10 (3): 93-102. (In Persian).

10. Tanner EC, Tanner JF, Wakefield K. (2015). Panacea
or paradox? The moderating role of ethical climate.
Journal of Persona Selling & Sales Management; 35
(2):175-190.

11. Ghalavandi H. (2016). Predicting work ethics based
on the spirituality in the workplace. Ethics in Science
and Technology; 11(1): 75-84. (In Persian).

12. Ruiz-Palomino P, Martinez-Caiias R. (2014). Ethical
culture, ethical intent, and organizational citizenship
behavior: The moderating and mediating role of
person-organization fit. Journal of Business Ethics; 120
(1):95-108.

13. Xu AJ, Loi R, Ngo H-y. (2016). Ethical leadership
behavior and employee justice perceptions: the
mediating role of trust in organization. Journal of
Business Ethics; 134 (3):493-504.

14. Babalola MT, Stouten J, Euwema MC, Ovadje F.
(2016). The relation between ethical leadership and
workplace conflicts the mediating role of employee
resolution efficacy. Journa of Management; 1-51.


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.4.2.3
https://www.ethicsjournal.ir/article-1-875-fa.html

[ Downloaded from www.ethicgjournal.ir on 2026-05-21 ]

[ DOR: 20.1001.1.22517634.1396.12.4.2.3 ]

Sl YU, U VBT s pdio o dbaily ko L o)y Ko g as 4B oy 0

33. Philipp BL, Lopez PDJ. (2013). The moderating role
of ethical leadership: Investigating relationships among
employee psychological contracts, commitment, and
citizenship behavior. Journa of Leadership &
Organizationa Studies; 20 (3):304-315.

34. Wang YD, Sung WC. (2016). Predictors of
organizational citizenship behavior: ethical leadership
and workplace jealousy. Journa of Business Ethics; 135
(2):117-128.

35. Yukl G, Mahsud R, Hassan S, Prussia GE. (2013).
An improved measure of ethical leadership. Journal of
Leadership & Organizational Studies; 20 (1):38-48.

36. Ellinger AE, Musgrove CF, Ellinger AD, Bachrach
DG, Bags ABE, Wang YL. (2013). Influences of
organizational investments in social capital on service
employee commitment and performance. Journa of
Business Research; 66:1124-1133.

37. Moon HK, Choi BK. (2014). How an organization's
ethical climate contributes to customer satisfaction and
financia  performance: perceived  organizational
innovation perspective. European Journal of Innovation
Management; 17 (1):85-106.

38. Kujaa J, Ldmsi AM, Penttild K. (2010). Managers’
moral  decision-making patterns over time. a
multidimensional approach. Journal of Business Ethics;
100 (2):191-207.

39. Wright BE, Hassan S, Park J. (2016). Does a public
service ethic encourage ethical behaviour? public
service motivation, ethical leadership and the
willingness to report ethical problems. Public
Administration:1-17.

40. Potipiroon W, Faerman S. (2016). What difference do
ethical leaders make? exploring the mediating role of
interpersona justice and the moderating role of public
service motivation. International Public Management
Journal; 19 (2):171-207.

10

26. Hung YC, Tsai TY. (2016). Ethical work climate and
organizational citizenship behavior in the Taiwanese
military. Military Psychology; 28 (1):34.

27. Murtaza G, Abbas M, Ragja U, Roques O, Khalid A,
Mushtag R. (2016). Impact of islamic work ethics on
organizational citizenship behaviors and knowledge-
sharing behaviors. Journal of Business Ethics, 133
(2):325-333.

28. Neghabi S, Ghorbani M. (2016). A study of the
relationship between the ethica climate and the
organizational  citizenship behavior. Internationa
Journal of Management Sciences and Business
Research; 4 (4):1-7.

29. shin Y, Sung SY, Choi JN, Kim MS. (2015). Top
management ethical leadership and firm performance:
Mediating role of ethical and procedural justice climate.
Journal of Business Ethics; 129 (1):43-57.

30. Demirtas O, Akdogan AA. (2015). The effect of
ethical leadership behavior on ethical climate, turnover
intention, and affective commitment. Journa of
Business Ethics; 130 (1):59-67.

31. Lu CS, Lin CC. (2014). The effects of ethical
leadership and ethical climate on employee ethical
behavior in the international port context. Journa of
Business Ethics; 124 (2):209-223.

32. Kim MY, Miao Q, Park SM. (2015). Exploring the
relationship between ethical climate and behavioral
outcomes in the chinese public sector: the mediating
roles of affective and cognitive responses. International
Journal of Business, Humanities and Technology; 5
(3):88-103.


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.4.2.3
https://www.ethicsjournal.ir/article-1-875-fa.html
http://www.tcpdf.org

